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Letter fromthe President

Greetings Fellow ARCA Members:

UST WHEN YOU think you've been there, done that, and seen it all, life throws

you an unhittable knuckle ball. Not in my wildest dreams could I have

conjured up the coronavirus pandemic and resulting economic chaos it has

inflicted on the world. First and foremost, let me join with you in expressing
sorrow for the tremendous loss of life—our economy will eventually recover, but
the relationships lost and the general fear of a virus prematurely taking loved ones
and close friends from us will linger on for years.

As we all recalibrate and try to shift gears back to a sense of normalcy, I want to
take this opportunity to thank all of you who, at ARCA’s request, drafted letters to
Governor Ducey pulling for the construction and roofing-related businesses to be
considered an “essential” trade and workforce. Your efforts paid off, as this allowed
everyone in our industry the “option” to continue working. Not being restricted
by a one-size-fits-all change in processes and procedures allowed our businesses
to continue operating. Depending on the company’s size and manpower, many
creative variables were utilized, such as reducing crew sizes, limiting carpooling
to job sites, underwriting fuel for employees using their own vehicles, and giving
employees orientations on social distancing. In general, everyone had to rethink the
mechanics of work to ensure workers’ safety. To all of you, I say, “congratulations
on a job well done!”

ARCA, too, had to recalibrate its delivery system,; after the slew of class cancellations,
I'm sure you noticed the shift to webinar-type trainings for fall protection and other
safety topics. We petitioned OSHA to allow for remote/web-based training for OSHA
10-hour and 30-hour training so we can continue offering this vital series of classes.
We are still waiting awaiting their response.

Not only did we have to cancel our normal safety and education classes, but,
regrettably, our social offerings were also curtailed. Most notably, we were forced to
turn down 150 shooters who had signed up for the April 10th ARIF clays tournament
and 180 golfers for the May 15th spring golf event.

We also had to cancel this year’s charity bowling tournaments in Phoenix and
Tucson. This one really hurt, as homeless youth in both communities need our help
now more than ever—but we can still come through. Plans are underway for a back-
to-school drive to support efforts by New Pathways For Youth and Youth on Their
Own to aid this vulnerable population. (We will keep you posted as this develops.)

To throw an additional monkey wrench into the machine, ARCA’s five-year
lease on the 7th Street location was set to expire on May 31st and renewal terms
were not acceptable. The ARCA Board authorized moving to another building and
a favorable central-city location was secured at 3839 North Third Street. Please see
flyer on Page 12 announcing the details and update your records for all accounting,
training, and committee meeting locations.

I want to thank you all for your continued support as we work our way back to
a healthy and safe environment.

Sincerely,

Russell Hyman, Gryphon Roofing
ARCA President

VOLUME 22, NUMBER 2 | SECOND QUARTER, 2020


https://npfy.org/
https://yoto.org/
https://yoto.org/

Celebrating 30 Years in Business,
Eagle Roofing Products
Marks Milestone Anniversary.

Dedicated to Being Your Company of Choice

Since 1989, Eagle Roofing Products has provided our customers with durable
roofing solutions that are beautiful, long-lasting and environmentally friendly;
products that qualify for various LEED rating points.

We have earned a reputation these past 30 years of manufacturing the
best, quality roofing material for any residential or commercial project while
listening to our customers’ needs. From traditional barrel to tile with clean,
modern lines to products that emulate wood shake and slate, diversity in
profiles as well as color ranges and blends are abundant.

Our Tile Is:

@ &

Fire Tested = High Wind Tested  Hail/lmpact Tested*  Freeze Thaw
*See website for details Protection*

*Excludes color bonded
slurry tile

For more information or to receive a free sample, contact your local YEAR
Eagle Account Representative by visiting eagleroofing.com/sales-teams

ooooce EAGLE!_—

ROOFING PRODUCTS




Amazon
Smile

AmazonSmile customers can now support
Arizona Roofing Industry Foundation in the
Amazon shopping app on iOS and Android
mobile phones! Simply follow these instructions
to turn on AmazonSmile and start generating
donations.

1. Open the Amazon Shopping app on your
device

2. Go into the main menu of the Amazon
Shopping app and tap into ‘Settings’

3. Tap ‘AmazonSmile’ and follow the on-screen
instructions to complete the process

If you do not have the latest version of the
Amazon Shopping app, update your app.

Click here for instructions.

Batters Up

ITTLE DID WE know that our 2020
spring training social event in
late February would be the last
time we heard the fabled cry.
Shortly after our event, the whole season
was postponed indefinitely due to the
pandemic and social gathering concerns.
We had originally “struck out” at
securing tickets to a Diamondbacks game,
but, while the Cubs were our second choice,
they turned out to be the right choice. On
February 26, 150 ARCA attendees mingled,
networked, and occasionally even watched
some ballplayers duking it out on the field
at Sloan Park. When it comes to spring
training games, only the most hardcore
baseball zealots care about who wins or
loses—for the rest of us, it’s all about the
food, drinks, and camaraderie. A beautiful
facility and tasty treats overshadowed even
the blustery and sometimes frigid wind
chill factor that day; next year, everyone
will be reminded bring a warm jacket.
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STATE OF ARIZONA

Securing inclusion of roofing as an
“essential” trade in Governor Ducey’s
pandemic proclamation became our
overnight priority as the effects of the
pandemic became apparent to us all.
While several of our members choose
to curtail operations, most altered
processes and procedures to ensure
worker safety and continued to operate
during the stay-at-home mandate.

This year’s legislative session lasted 135
days. There were 1,607 bills introduced
and 127 memorials and resolutions. Of
these 1,607 new bills, the Legislature
passed 90—and the Governor signed
all 90. No bills were vetoed this year.
This year holds the record for both the
most bills introduced and least passed
in Arizona history. Unless a bill has a
delayed effective date or an emergency
clause, all bills carry an effective date
of August 25th, 2020, which is 90 days
after the Legislature adjourned.

Virtually none of the bills that made it
through the process directly impact the
construction trades. ARCA’s legislative
priority to expand the “Proportional
Liability” provision from the
governmental and residential markets
to the commercial sector was truncated
with the sudden adjournment of the
Legislature due to the coronavirus
outbreak. We will be working with

key legislative champions between
now and the 2021 session trying to
secure support for passage of this vital
legislation.

There will be an upcoming special
session (exact date TBD) to address
virus-related topics.

FEDERAL

Cancellation of NRCA Roofing

Days in D.C. NRCA Roofing Days in
D.C. has been cancelled this year and
will resume on March 23 of 2021.

We urge you to plan on joining fellow
roofing professionals when we take our
priorities straight to Capitol Hill at next
year’s event. It is crucial that members
of Congress see you face-to-face and
hear from you directly about the critical
issues facing your company. In order to

be seen and heard, we need the industry
speaking with one voice in Washington,
D.C. Do not miss this opportunity to
make a difference for your business and
our industry—mark your calendars,
save the date, and remember to include
this event in next year’s budget.

The Federal Legislative process

has basically ground to a halt, and if

an issue is not pandemic-related, it is
not relevant or being worked on at this
time. Recovery and kickstarting the
economy as stay-at-home orders are
lifted have become the new focal points.

Of particular interest to our roofing
industry are the following provisions:

Congressional COVID-19 pandemic
response. After enacting four major
laws providing roughly $3 trillion in
funding to address the COVID-19
pandemic on a largely bipartisan

basis, partisan fissures are growing as
lawmakers consider further legislative
relief. Senate Republicans are also
pumping the brakes on new spending
provisions while highlighting the need
to pass legislation to provide some form
of liability protection for businesses

in the new environment. There is a
recognized need for liability protection
legislation that provides “fair, sensible
rules that protect businesses that have
worked to keep Americans safe and
healthy during our response to the
crisis.”

Occupational Safety and Health
Administration guidance regarding
COVID-19. OSHA has issued guidance
for employers with respect to various
health and safety issues related to the
COVID-19 pandemic. Topics include
potential worker exposure, hazard
recognition and control, risk reduction,
enforcement memos, and other
information organized by industry
sector. This information is presented in
English and Spanish and can be found
on OSHA'’s website. Health and safety
information designed specifically for the
construction industry is also available.

COVID-19 paid leave benefits.

In March, Congress approved and
President Trump signed the Families
First Coronavirus Response Act, which

requires all employers with 500 or fewer
employees to provide new paid leave
benefits to employees directly affected
by the COVID-19 pandemic. The new
law requires the provision of up to two
weeks of paid leave benefits for workers
who meet certain COVID-19-related
qualifications and up to 12 weeks of
paid benefits under the Family and
Medical Leave Act for employees who
are unable to work because of childcare
requirements associated with school
and daycare closures. Employers that
must provide the COVID-19-related
paid leave benefits or expanded FMLA
benefits are provided with a refundable
tax credit equal to 100% of the qualified
sick leave wages to offset the cost. The
law contains an exemption process from
the new requirements for employers
with fewer than 50 employees, but the
exemption process is limited and applies
only in certain circumstances where the
viability of the business is in question.

Effects of COVID-19 on solar
industry. As the economic fallout from
the COVID-19 pandemic continues, it
is clear the solar industry especially is
being affected. Solar companies face
obstacles, such as supply chain delays,
tightening of tax equity markets, and
homeowner financial concerns as a
result of stay-at-home orders. Left
unaddressed, this situation could lead
to aloss of up to half the industry’s
workforce and declines in business of
as much as 70%. This will dramatically
decrease the number of gigawatts

of solar energy deployed, severely
damaging efforts to expand this critical
renewable source of energy for many
years. To address these concerns, NRCA
is advocating for legislation to provide
relief to the solar industry by extending
the Solar Investment Tax Credit at 30%
for three years. Enacted with bipartisan
support, the SITC has a strong record
of spurring clean energy deployment,
helping create nearly a quarter million
well-paying jobs and reducing electricity
costs for consumers, businesses, and
municipalities. NRCA will continue
working with allied organizations to
ensure the crisis in the solar industry

is promptly addressed to prevent
massive layoffs and sustain the solar
industry.


https://www.osha.gov/SLTC/covid-19/
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ARCA Multiple Employer Plan
Enterprise Bank & Trust

What’s an MEP and why should | join?

According to the Bureau of Labor Statistics, only 48% of employers with fewer
than 50 employees sponsor a 401(k) plan. Stand out from the crowd.

Lower costs for each employer

Decreased fiduciary liability for adopting employers

Each plan has autonomy, but is pooled together for fees

Separate matching formulas

Separate eligibility and entry dates

Companies cannot see each other’s sensitive (payroll, census) information

Reduced administrative burden

Economies of scale, increased buying power

Enterprise Bank/EPIC RPS manages the plan and the parties (listed below) involved

© XN Ok WN =

What’s involved?



A letter from the CEO of New
Pathways for Youth: Treading New
Pathways During the Pandemic

We may be in the midst of a worldwide crisis, but New Pathways for Youth is
still open for business.

NPFY is committed to breaking the cycle of poverty and adversity through one-
to-one mentoring, education and training. Our work on behalf of our community
is essential, especially as our youth navigate the complexities of this pandemic.

We recognize young people in the population we serve often find a sense of
belonging with delinquent peer groups, gang affiliation, drug use, and so on.
Many of our youth have communicated that they are really missing the sense of
community and belonging that New Pathways provides. That’s why we’ve found
creative ways to continue to provide a positive environment and help our youth
break the cycle of adversity—virtually.

Our program team and volunteer mentors have increased activities to keep our
youth connected and focused on their goals through this time. We’re continuing
to provide NPFY teachings to our matches and provide a safe place to share and
connect with our larger community at Community Curriculum Connect—a
Zoom meeting we host weekly. We're also getting together in small groups—or
pod calls—as a mechanism to check in and support each other. We've increased
our mentor check-ins with youth and their families from 2-3 times monthly to
2-3 times weekly.

We also haven’t slowed down on our goal to double our impact and support
twice as many youth in the Valley. We are providing online mentor recruitment
resources and training sessions to those looking to get involved as mentors. If
you're interested in having your team learn about becoming a mentor with New
Pathways for Youth, email us at info@npfy.org and we will send you a mentor
recruitment toolkit and put you in touch with our mentor recruiter.

We wouldn’t be able to do this work without the crucial support of partners like
the Arizona Roofing Contractors Association. As an ARCA member, you are truly
investing in the future of our whole community.

Warmly,

Christy McClendon, CEO
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OSHA Reverses Course,
Requires Most Employers to
Track COVID-19 Cases

As workers return

to their workplaces,
employers should

be alert to whether
employees’ COVID-19
illnesses are work-
related and thus
recordable.

NDER OSHA’S MOST

recent interpretation

of its recordkeeping

requirements, COVID-
19 is a recordable illness, and
most employers (see exceptions
below) are responsible for
recording cases of COVID-19, if
the case—

+ is confirmed to be COVID-19
(see footnote 2 in OSHA’s May
19 memo);

is work-related (see footnote 3
in the same memo); and

involves one or more of the
general recording criteria (see

footnote 4).

Recording a COVID-19 illness does
not mean that the employer has
violated an OSHA standard.

EXCEPTIONS

Employers with 10 or fewer
employees, and certain employers
in low-hazard industries, have no
recording obligations; they need
to report only those work-related
COVID-19 illnesses that result in
an employee fatality or in-patient
hospitalization.

RECORDKEEPING
CRITERIA AND
INVESTIGATION

Because it is difficult to determine
whether a COVID-19 illness is
work-related, OSHA is exercising
its enforcement discretion in order
to provide certainty to employers
and workers.

Until further notice, OSHA
is enforcing the recordkeeping
requirements for covered employee
COVID-19 illnesses according to
certain criteria:

the reasonableness of the
employer’s investigation into
work-relatedness, including
asking the employee to describe
whether work or out-of work
activities may have led to
the illness (while respecting
employee privacy);

the evidence available to the
employer; and

the evidence that a COVID-19
illness was contracted at work.

OSHA has opined that if the
employer has made that inquiry but
still cannot determine “whether
it is more likely than not that
exposure in the workplace played
a causal role” in the contracted
illness, then “the employer does
not need to record that COVID-
19 illness.”

See details on these criteria.



https://www.osha.gov/memos/2020-05-19/revised-enforcement-guidance-recording-cases-coronavirus-disease-2019-covid-19#_ftn2
https://www.osha.gov/memos/2020-05-19/revised-enforcement-guidance-recording-cases-coronavirus-disease-2019-covid-19#_ftn3
https://www.osha.gov/memos/2020-05-19/revised-enforcement-guidance-recording-cases-coronavirus-disease-2019-covid-19#_ftn4
https://www.osha.gov/memos/2020-05-19/revised-enforcement-guidance-recording-cases-coronavirus-disease-2019-covid-19

APOC"COOL ROOF SOLUTIONS

The COOL Way to Save Time and Money!

The Leader in Cool Roof Technology! A APDC

(West) 800-562-5669 WWW.ap0C.COm > The Roof Res



INTRODUCING

APOC"264 FLASH N’ SEAL”

%

Available in White and Tan
Sizes: 1 gallon, 3.5 gallon & 5 gallon

—
The BEST Acrylic Patch Under The Sun! A APOC

(West) 800-562-5669 WWW.ap0C.COm > The Roof Restoration Experts



Charity Bowling Event

HAT A WILD year this

has been so far. It looks

like COVID-19 is going

to restrict our normal
lives for a while longer and, due to the
uncertainty of short-term restrictions, we
are postponing our charity bowling event
until July of 2021.

The Southern Arizona team was off
to a great start, and Seth and I deeply
appreciate everyone’s efforts to get things
started. We are extremely disappointed
to not be able to hold the event this year.
Youth On Their Own always values our
assistance and was looking forward to this
event with great anticipation.

While we cannot follow through on this
year’s event, we can still contribute to the
great programs YOTO provides. We are
asking the members of ARCA—and any
other interested parties—to help us gather
back-to-school supplies that will go directly
to the students YOTO helps. These kids
need standard school supplies, backpacks,
and everyday toiletries.

It is difficult to fathom, but many of
these students do not know where they are
headed after school or where they will sleep

each night, so the toiletries would need to
fit into the backpacks they use for school.

The Southern Arizona
roofing distributors (ABC,
ALLIED/BEACON, ELITE ROOFING SUPPLY,
and ROOFLINE SUPPLY) and the Tucson
Rubberized Coatings locations have all
agreed to gather donated items for Seth and
me so we can forward them to YOTO. We
would like to have all the items purchased,
collected, and ready for drop-off by August
1st so the items can be distributed before
school starts.

To all those interested in helping—we
are taking monetary donations. Please
contact the ARCA office at 602-335-0133
and they will take your information and
donations. Once the monetary donations
have been accumulated, needed items
will be purchased and delivered. These
donations are 100% tax deductible and
a huge assistance to kids that are thrown
into situations beyond their control.

The Southern Arizona ARIF YOTO
committee thanks you for your support
during this difficult time. Let’s share some
love!
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PPP Flexibility Act

By Julie Pace, Tim Forsman, and Chris

Koester

ARLIER THIS MONTH, Congress

passed the Paycheck Protection

Program Flexibility Act of

2020 (the “Flexibility Act”),
which provides greater flexibility in how
borrowers may use Paycheck Protection
Program (“PPP”) loan funds and receive
loan forgiveness. It is anticipated that
the Act will be signed into law by the
President in short order. Under the act,
businesses that have not already received
a PPP loan will have until December 31,
2020 to apply, subject to continuing
availability of funds. PPP monies are still
available.

The Flexibility Act also extends the
covered period used to determine loan
forgiveness. Increased from 8 weeks,
borrowers may now receive loan forgiveness
for amounts spent on forgivable expenses
during the 24 week period following
loan origination, or December 31, 2020,
whichever comes first. This is welcome
relief for many businesses.

The rehiring safe harbor time period
also has been extended to December 31,
2020. This extension allows borrowers
who rehire employees that were laid off
or had salaries and wages reduced between
February 15, 2020 and June 30, 2020

to still qualify for loan forgiveness past
the original 8-week period. Under the
Flexibility Act, borrowers now have until
December 31, 2020 to rehire employees
or restore payroll levels without incurring
any reduction in the forgiveness amount.

Additionally, in order to qualify for
forgiveness, borrowers must now use
at least 60% of the PPP loan for only
payroll costs. This has been lowered from
the initial 75% requirement. This means
that up to 40% of the loan may be used
for other eligible expenses, including
mortgage interest, rent, and utilities and
over a longer time period to qualify for
loan forgiveness.

The Flexibility Act also prevents
loan forgiveness from being reduced if a
borrower is unable to rehire an employee
or hire a replacement, or if a borrower is
unable to return to its pre-pandemic levels
of business due to certain governmental
orders related to COVID-19.

Finally, the minimum maturity for PPP
loans has been increased from two years to
five. This gives borrowers additional time
to repay any unforgiven portions of their
PPP loans.

PPP borrowers should be aware that
theirloansare subject to government audits.
We recommend that all PPP borrowers
prepare a substantiation memorandum to
support and contemporaneously document

the necessity for their loan and also to
support their forgiveness application
and other loan certifications. Our firm is
helping many PPP borrowers to prepare
such a memorandum that can be used
with your tax accountant, banker, and
potentially a government auditor, and we
would be happy to assist your company
with this process as well.

This article does not constitute
legal advice and we recommend
that you consult with a lawyer
regarding your specific facts and
circumstances.

Please contact Julie Pace, Tim
Forsman, and Chris Koester for
more information on how your
business can take full advantage
of the Paycheck Protection Program
in light of this new legislation, or
for assistance with other Federal
resources and requirements
associated with the COVID-19
pandemic.

You may also go to our dedicated
COVID-19 page where we have
listed all relevant articles.
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Supreme Court’s
Decision on

LGBTQ Discrimination
Has Impact on
Arizona Employers

HE U.S. SuUPREME Court

today ruled that the ban on

discrimination based on “sex”

in the Civil Rights Act of 1964
prohibits discrimination against gay,
bisexual, and transgendered persons. The
6-3 decision was written by Justice Neal
Gorsuch, the first appointee of President
Trump, and joined by Chief Justice
John Roberts and the court’s four liberal
members.

The decision should lead employers
to take several steps to reduce their risk
of claims, and the decision also has some
special implications for Arizona businesses.

STEPS TO TAKE NOW

Employers should review their employment
handbooks, manuals, and policies to make
sure their policies on nondiscrimination
and anti-harassment cover sexual
orientation and gender identification,
along with the protection of employees
based on age, race, sex, national origin,
color, religion, and disability. If not,
handbooks and policies should be updated
to include LGBTQ protections.

Employers should incorporate LGBTQ
protections into their anti-harassment
training programs. Now would be a good
time to conduct refresher training on
respectful treatment at work, as comments
by coworkers can lead to hostile work
environment sexual harassment claims.
It is possible that employees may now
bring claims based on comments that were
made in the past, which people previously
tolerated because they did not think they
had legal rights and protections. The
Supreme Court just ruled that these rights
and protections do exist.

Dave Selden

EFFECTS OF THE
DECISION ON AZ LAW

Today’s decision leaves several open
questions and special considerations for
Arizona employers. The most important of
these is whether the protection of LGBTQ
persons will apply under the Arizona Civil
Rights Act.

The Supreme Court’s decision
interprets the federal Civil Rights Act
of 1964. The Arizona Civil Rights Act’s
employment provision, passed in 1974,
was patterned after the federal law. When
deciding cases under the Arizona Civil
Rights Act, courts traditionally look to
what the interpretation was of the federal
Civil Rights Act in 1974 to determine the
intent of the Arizona Legislature when it
enacted the state law.

Today’s decision by the U.S. Supreme
Court was not based on legislative intent
when Congress passed the law in 1964,
as Congress certainly did not intend to
cover LGBTQ persons at that time (as
most courts have ruled when addressing
this issue during the past 50+ years).
Instead, the Supreme Court found that
the prohibition on discrimination based
on “sex” applies to sexual orientation and
gender identification. The Court reasoned
that LGBTQ status is a matter of “sex.”

The Arizona Civil Rights Act also
prohibits discrimination based on “sex,”
not merely “gender.” It is therefore possible
that courts may in the future interpret
the Arizona Civil Rights Act to prohibit
discrimination based on LGBTQ status.
Why does this matter if the federal law
now covers LGBTQ discrimination? There
is a unique provision in the Arizona law
that has expanded coverage for sexual

harassment that may now be triggered
due to today’s court decision.

The federal and Arizona Civil Rights
Acts both generally apply only to those
businesses that employ 15 or more
employees (measured by the number or
employees during 20 or more weeks of the
current or preceding calendar year). There
is a special provision of the Arizona Civil
Rights Act that applies to all employers,
even very small employers, in prohibiting
sexual harassment. Therefore, it is possible
that small employers in Arizona could face
claims in the future for offensive work
environment harassment or tangible job
action harassment based on the treatment
of LGBTQ employees by coworkers or even
customers.

ADDITIONAL INSIGHTS

Today’s Supreme Court decision has some
very unusual aspects to it that may be of
interest. Two different agencies of the
federal government filed briefs with the
court taking opposition positions. The
Justice Department opposed extending
protection to LGBTQ persons. The Equal
Employment Opportunity Commission
(EEOC) filed a brief arguing that the 1964
law covers LGBTQ persons. The EEOC is
not part of the President’s cabinet, but
is an independent agency governed by
commissioners appointed to staggered
terms over successive administrations.

Usually, courts try to decide cases
interpreting statutes by determining the
legislative intent at the time Congress
or the State Legislature passed the laws
at issue. That did not occur in today’s
case. There is virtually no legislative
history regarding the prohibition on
discrimination based on sex in the Civil
Rights Act of 1964 because the ban on sex
discrimination was added to the legislation
late in the legislative process by southern
segregationists who were attempting to
add a “poison pill” that would cause more
Congressmen and Senators to vote against
the bill!

The Supreme Court’s decision departs
from the exercise of determining the intent
of Congress at the time the law was passed.
Instead, it is based on applying the words
of the statute to the conditions that exist
today.

Please contact authors Julie Pace, David
Selden, and Heidi Nunn-Gilman if you have
any questions.

14
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ASON KILL, OWNER of Roofing

Solutions & Concepts, has

been involved with Habitat for

Humanity for years. Roofing
Solutions & Concepts has always
focused on being involved in helping the
community in whatever way possible and
through their partnership with Habitat
for Humanity Jason believes that his
giving back makes a real difference for real
people in need.

Kill said, "I truly believe in the mission
and purpose of Habitat for Humanity to
help families get out of poverty and realize
the dream of owning their own home.”

Habitat for Humanity offers a special
program where low-income families can
apply for a house that is built through the
program or repair an existing house. Kill
has partnered with Habitat for Humanity
on roofing projects in his service area
before. Habitat for Humanity homeowners
help build their own homes alongside
volunteers and pay an affordable mortgage.

Habitat for Humanity explains the
homeowner’s investment as follows:

“Homeowners play a hands-on role in
the home ownership process, beginning
with ‘sweat equity’ hours they perform.
To fulfill sweat equity hours, they work
alongside volunteers to help build and
renovate the places they will call home.
Some also work toward this requirement

Jason Kill Of Roofing
Solutions And
Concepts Donates
Roof To Habitat For
Humanity House In

Phoenix

Recently, Jason Kill and his Phoenix-based company,
Roofing Solutions & Concepts, donated a roofing job to a
family in need through the Habitat for Humanity program.

by putting in time at their local Habitat
ReStore, while others may serve on
committees or help out in their local
Habitat office. Future homeowners are also
required to attend financial education and
budget-planning classes.”

Kill and his crew enjoy the time they
spend helping Habitat for Humanity
homeowners lead about the home-building
process and plan to help with other Habitat
for Humanity homes in the future when
the opportunity arises in their local
community.

When he is not helping out on Habitat
for Humanity projects, Jason Kill and
his crew are working hard to inspect
roofs in the Phoenix area as the seasons
change. In Arizona, Kill explained, it is
especially important that homeowners pay
attention to the state of their roof and get
it inspected for damage before the harsh
summer sun and heat and the rains come
and potentially create water and mold
damage to the home.

Right now, Roofing Solutions &
Concepts is offering a seasonal roof
inspection for free. Kill said, “Roofing
Solutions & Concepts specializes in
re-roofs, roof maintenance, cleaning and
repair, and there hasn’t been aleak we can’t
find and fix quickly. It is really important to
maintain your roof from season to season
to make it last as long as possible and to

guard against potential damage from leaks
which could be very expensive to fix!”

ABOUT JASON KILL

Roofing Solutions & Concepts is owned by
Jason Kill. Jason has been deeply involved
in the commercial and residential roofing
industry in the valley for over 20 years; 17
of them working for the same company.
Jason has filled every position in the
roofing business in his long tenure and
ultimately fulfilled his lifelong dream of
owning a roofing company.

Kill’'s well-rounded skillset includes an
expert understanding of all commercial
and residential roofing specifications,
installation procedures, maintenance
techniques, inspection processes, leak
detection, and cleaning and re-roofing
practices. His leadership in the Arizona
Roofing Contractors Association and
service as the secretary/treasurer and
co-chairman of the Young Professional
Committee further demonstrate his
commitment to the highest quality
standards in both roofing and customer
service and satisfaction.

To learn more about Roofing Solutions
& Concepts, or to schedule a free roof
inspection, call (480) 276-8099 or visit
https://rsc-az.com/.

THE BASESHEET | 2020 | SECOND QUARTER

15


http://habitatcaz.org/
http://habitatcaz.org/
https://rsc-az.com/

POLYFLASH®

Every roofer needs PolyFlash® 1C
in their roofing solutions kit. A one-
component flashing compound,
this product addresses multiple WELCOME NEW MEMBERS

challenges on the roof. It seals

and waterproofs roofing details, .
3R Coatings

flashi d trations.
ashings and peneirations Dave Metz, 520-306-8223

Learn more at polyglass.us
American Roofing & Waterproofing LLC
Kirk Mannor, 602-314-4650

Arizona’s Roof Consultant
Jason Kill, 480-557-6255

Ced GreenTech
Steve Mann, 480-968-9341

Priority Roofing
Gloricela Urcino, 602-761-6591

ROOFING AND WATERPROOFING SYSTEMS
L B MAPEI J
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VIsIt us at www.RootersCoreaeshop.com/INeedHelp "ML %W %W E=ar
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2020 Dan Cohen Memorial Scholarships Awarded

The Arizona Roofing Industry Foundation (ARIF) is pleased to announce this year’s scholarship recipients. The scholarships are
named as a tribute to DAN COHEN, a former contractor, ARCA Life Member, and executive director of ARCA for 12 years. Since
ARIF’s inception 11 years ago, 70 scholarships at $2,500 each have now been awarded.

With the virus-related cancellation of the 2020 Spring Sporting Clays Tournament—and the resulting loss of event revenue—fewer
awards were given this year than anticipated.

All recipients were selected based on their academic records, potential to succeed, leadership and participation in school and community
activities, honors, work experience, and the ARIF Board interview evaluation. To be eligible to apply for an ARIF scholarship, the
applicant must be a full-time employee of an ARCA member (roofing contractor or associate member) or their dependent children
or spouse. In addition, applicants must be either high school seniors/graduates planning to enroll or students currently enrolled in
a full-time undergraduate course of study at an accredited two or four year college, university, or vocational technical school. The
next scholarship applications will be released in April of 2020.

Justin Grady will be a junior
at the University of Arizona.
He has earned a 3.7 GPA as an
engineering major. This is his
second award. He is the son
of Allison Grady from Star
Roofing.

Ryland Phipps will be a
junior at the University of
Arizona. He has maintained a
3.8 GPA in pursuit of a degree
is astronomy. This is his third
award. He is the son of Don-
ald Phipps from Roofing
Supply Group in Tucson.

Olivia Raisanen is in her
second year of the masters
program in architecture at
the University of Michigan
where she has a 4.0 GPA.

This represents her third
award. She is the daughter of
Warren Raisanen of Trades
Unlimited.

Alex Riordan will be a senior
at Arizona State University,
where he maintains a 3.4 GPA
as a finance major. This is his
second award. He is the son
of Michael Riordan from
Banker Insulation.

Chad Lancucki will be
ajunior at Arizona State
University, where he has
earned a 3.6 GPA in mechan-
ical engineering. This is his
second award. He is the son
of Veronica Lancucki from
Allstate Roofing.

Ryan Diaz will be a senior

at Tarlton State University

in Texas. He is majoring in
accounting and has a 3.1 GPA.
This is his second award. He is
a full time employee at Flynn
Southwest.

Daniel Hyman will be a se-
nior at Arizona State Univer-
sity where he is an education
major with a 3.3 GPA. This

is his third award. He is the
son of Russ Hyman from
Gryphon Roofing.

Simon Nichols just graduat-
ed from Marana High School
where he maintained a 3.7
GPA. He will be attending the
University of Arizona where
he will pursue a business
degree with an emphasis on
finance. He is the son of Me-
lissa Ziegler from Artisan
Roofing Systems.
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World-Class Service

ad

It’s one thing to promise world-class ‘
service, and another to deliver it.

That’s why ABC developed the Customer Service Delivery System (CSDS) — a standardized,
disciplined series of practices and procedures designed to ensure accuracy and minimize errors. CSDS begins
with precise, comprehensive order taking. If you are picking up an order, we'll have you loaded and back to your
job site promptly. You can schedule your crews with confidence, because we'll plan deliveries around your
needs, double-check every load, call when it's complete, and even document the delivery with digital pictures.

We stake our reputation on service. Experience the CSDS difference at ABC Supply.

Roofing  Siding « Windows < Tools « Gutter « Accessories ¢ and More

= = & = Tofindthe ABC branch nearest you,
meem w4  Call 800-786-1210 or
A | 4

Supply Co. inc. visit www.ahcsupply.com



Committed to Getting Your Job Done

Looking for a way to improve
your productivity? We make it easy.

ABC delivers the highest level of service in the industry — service designed to help you get your job
done. Our Customer Service Delivery System (CSDS) was developed to get your order where you want it, when
you want it, with astonishing accuracy, every time. Go ahead and schedule your crews with confidence.

And our new Solution Center makes our showroom your showroom. Choosing the right combination of product

type, color and accessories just got a lot easier. We're not just another wholesale distributor. At ABC Supply,
you'll find dedicated people committed to helping your business succeed.

Roofing < Siding « Windows < Tools * Gutter « Accessories ¢ and More

.E_ = = & = Tofind the ABC branch nearest you,
_:—: & = wssav  Call 800-786-1210 or

visit www.abcsupply.com



Let’'s reconnect.

SEPTEMBER 24-26

Harrah’s Ak-Chin Casino & Resort in downtown Maricopa

networking opportunities

educational training « cutting edge seminars -«

silent auction ¢ unbelievable deals on roofing materials

Registration is now open. Click here to register today.
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ARIZONA ROOFING CONTRACTORS ASSOCIATION
2020 BOARD OF DIRECTORS

PRESIDENT — RUSSEL HYMAN
GRYPHON ROOFING

2128 East Cedar Street

Tempe, Arizona 85281

Phone 480-994-5500 Fax 480-994-1189
Email russelh@gryphonaz.com

1ST VICE PRESIDENT — CHUCK CHAPMAN

TECTA AMERICA ARIZONA

1824 West Broadway Road

Phoenix, Arizona 85041

Phone 602-246-8661 Fax 623-931-3061

Email cchapman@tectaamerica.com

2ND VICE PRESIDENT — LARRY MILLER
GORMAN ROOFING SERVICES, INC.

2229 East Universtiy Drive

Phoenix, Arizona 85034

Phone 602-262-2423 Fax 602-262-2405

Email larrym@gormanroofingservices.com

SECRETARY/TREASURER — JASON KILL
ROOFING SOLUTIONS & CONCEPTS

632 South Drew Street

Mesa, Arizona 85210

Phone 602-377-6372

Email jasonkill2018 @gmail.com

PAST PRESIDENT — RON GIBBONS
PIONEER ROOFING COMPANY

9221 North 15th Avenue

Phoenix, Arizona 85021

Phone 602-944-2696 Fax 602-997-0623

Email rgibbons@pioneer-az.com

DIRECTOR — RON BROWN

JBS ROOFING CO., INC.

5537 North 59th Avenue

Glendale, Arizona 85301

Phone 623-247-9252 Fax 623-435-8577
Email ron@jbsroofingaz.com

DIRECTOR — ANDY CLARKE
ROOFING SOUTHWEST

2401 East Magnolia Street

Phoenix, Arizona 85034

Phone 480-752-8550 Fax 480-557-5967

Email andyc@roofingsouthwest.com

DIRECTOR — ERIN EASTER
ICYNENE LAPOLLA

1510 East Keim Drive

Phoenix, Arizona 85014

Phone 480-502-2110 Fax 480 966-6477
Email eeaster@lapolla.com

DIRECTOR — SAL FLORES

INCA ROOFING, INC.

2430 East Danbury Road

Phoenix, Arizona 85032

Phone 602-544-0998 Fax 602-589-0411
Email salflores@incaroofing.com

DIRECTOR — PATSY HAWK
EAGLE ROOFING PRODUCTS
4608 West Elwood

Phoenix, Arizona 85043

Phone 602-763-6894

Email patsyh@eagleroofing.com

DIRECTOR — SALLY LIBY HEADLEE
HEADLEE ROOFING CO., INC.

2727 North Flowing Wells Road

Tucson, Arizona 85705

Phone 520-882-5757

Email sally@headleeroofing.com

DIRECTOR — BEN KELLEY
POLYGLASS

1111 West Newport Center Drive
Deerfield Beach, FL 33442

Phone 480-540-7827 Fax 602 237-2479
Email swroofingreps@gmail.com

DIRECTOR — RHONDA LANUE
LYONS ROOFING

878 West lllini Street

Phoenix, Arizona 85041

Phone 602-276-5515 Fax 602-276-7089
Email rlanue @lyonsroofing.com

DIRECTOR — DAVE METZ
3R COATINGS

1247 E 22nd Street

Tucson, AZ 85716

Phone 520-404-4268

Email dave @3r-coatings.com

DIRECTOR — ALAN MINKER
GAF MATERIALS CORPORATION
2810 South 18th Place

Phoenix, Arizona 85034

Phone 602-432-5267

Email alan.minker@gaf.com

DIRECTOR — ERIC PERRY
AZUL ROOFING SOLUTIONS LLC
3225 North Colorado Street
Chandler, AZ 85225

Phone 480-689-5055

Email eric.perry@azulroof.com

DIRECTOR — PETE SCHMAUTZ
STAR ROOFING, INC.

9201 North 9th Avenue

Phoenix, Arizona 85021

Phone 602-944-3323 Fax 602-944-4749
Email pschmautz@starroofingaz.com

DIRECTOR — JEFF STARKWEATHER
STARKWEATHER ROOFING, INC.

29455 North Cave Creek Road, Suite 118-631
Cave Creek, Arizona 85331

Phone 602-997-0529 Fax 602-395-0369
Email jeff@starkweatherroof.com

DIRECTOR — TRACY WALLIS
AMERICA ROOFING COMPANY
1005 South 30th Avenue

Phoenix, AZ 85009

Phone 602 237-2478 Fax 602 237-2479
Email tracy @americaroofingco.com

DIRECTOR — SARAH WEISS
ELITE ROOFING SUPPLY

4600 West Glendale Avenue
Glendale, Arizona 85301

Phone 602-396-2261

Email sweiss@eliteroofingsupply.com

EXECUTIVE DIRECTOR — DUANE YOURKO
AZ ROOFING CONTRACTORS ASSOCIATION
4745 North 7th Street, Suite 102

Phoenix, Arizona 85014

Phone 602-335-0133 Fax 602-335-0118

Email dyourko@azroofing.org



ARIZONA ROOFING CONTRACTORS ASSOCIATION
2020 COMMITTEE CONTACTS

Awards Committee
*Russel Hyman — Gryphon Roofing

Budget & Investment Committee
*Jason Kill — Roofing Solutions & Concepts

Education & Career Development Committee
Jerry Brown — WRECORP
Office: 623 878-7117 Fax: 800-861-3792
Email: jerry@wrecorp.com

Bryan Hill — WRECORP
Office: 623 878-7117 Fax: 800-861-3792
Email: bryan@wrecorp.com

Executive Committee
*Russel Hyman — Gryphon Roofing

Expo Committee
*Pete Schmautz

Minnie Robles — ATAS International, Inc
Office: 480-209-8816
Email: mrobles@atas.com

Golf Committee
*Chuck Chapman — Tecta America Arizona

*Andy Clarke — Roofing Southwest
*Pete Schmautz — Star Roofing, Inc.

Insurance Committee
Eric Lahti, Renco Roofing
Office: 602-867-9386
Email: eric@rencoroofing.com

*Jeff Starkweather — Starkweather Roofing, Inc.

Meetings & Seminars Committee
Scott Morgan — TAMKO Building Products
Office: 602-684-0741 Fax: 480-858-0846
Email: scott_morgan@tamko.com

Membership/Marketing Committee
Rebecca Clements — Roofing Solutions and Concepts
Office: 602 377-6372 Fax: 623-937-1210
Email: rebecca@rsc-az.com

*Eric Perry — Azul Roofing

National Women in Roofing / AZ Chapter
Julie Hill — WRECORP
Office 623-878-7117
Email: julie@wrecorp.com

Emmalee Raisanen — Trades Unlimited
Office: 480-483-1775 Fax: 480-483-0692
Email: emmalee @tradesunlimited.com

Nominations & Elections Committee
*Ron Gibbons, Pioneer Roofing Company

Public Contract Committee
*Jeff Starkweather — Starkweather Roofing, Inc.

Registrar Of Contractors Committee
Tim Ducar — Law Offices of Timothy D. Ducar, PLC
Office: 480-502-2119 Fax: 480-452-0900
Email: tducar@azlawyers.com

Riders Committee
Jeff Klein — Star Roofing, Inc.
Office: 602-888-0675
Email: jklein@starroofingaz.com

*Larry Miller — Gorman Roofing Services, Inc.

Safety Committee
Greg Sachse — Reseco Insurance Advisors, LLC
Office: 602-753-4273 Fax: 602-419-2242
Email: gsachse @resecoadvisors.com

Sponsorship Committee
*Chuck Chapman — Tecta America Arizona

John Plescia — Star Roofing, Inc.
Office: 602-944-3323 Fax: 602-944-4749
Email: jplescia@staroof.com

Technical Committee
*Pete Schmautz — Star Roofing, Inc.

Dave Coultrap — Division Seven Systems
Office: 480-917-8383 Fax: 480-726-3744
Email: daveofdiv7 @aol.com

*Russel Hyman — Gryphon Roofing

Young Professionals Committee
Bryan Hill — WRECORP
Office: 623 878-7117 Fax: 800-861-3792
Email: bryan@wrecorp.com

*Jason Kill — Roofing Solutions & Concepts

ARCA/ARIF COMMITTEES

Charity Bowling Phoenix Committee
Tracy Wallis — America Roofing Company
Office: 602-237-2478
Email: tracy @americaroofingco.com

Dave Carattini — AZ Tech Works
Office: 623-256-3736
Email: david@aztechworks.com

Charity Bowling Tucson Committee
*Dave Metz — 3R Coatings

Seth Winters — America Roofing
Office: 520 622-8058
Email: seth@americaroofingco.com

Sporting Clays Committee
Onnie Diaz — Flynn Southwest
Office: 623-300-6807
Email: onnie.diaz@flynncompanies.com

James Rosetti — Flynn Southwest
Office: 602 768-8087
Email: james@flynncompanies.com

* contact info can be found on ARCA Board of Directors list (previous page)
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Elite Roofing Supply”

People you know.
Products you expect.
Service you deserve.

www.eliteroofingsupply.com

0000e

Three AZ Locations to Serve You

Tucson
Rick D'Alessio, Branch Manager

East Valley
Paul LeFevre, Branch Manager

Glendale
John 0'Dell, Branch Manager
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2020 ARCA SPONSORS

EAGLE ROOFING PRODUCTS
CHARTER PLATINUM SPONSOR

TAMKO BUILDING PRODUCTS
CHARTER PLATINUM SPONSOR

APOC
CHARTER PLATINUM SPONSOR

RSG, A BEACON ROOFING SUPPLY CO.
CHARTER YEAR PLATINUM SPONSOR

ABC SUPPLY GROUP CO., INC.
17TH YEAR PLATINUM SPONSOR

POLYGLASS USA
11TH YEAR PLATINUM SPONSOR

STAR ROOFING, INC.
8TH YEAR PLATINUM SPONSOR

ELITE ROOFING PRODUCTS
5TH YEAR PLATINUM SPONSOR

PRO-TECH PRODUCTS, INC.
2ND YEAR PLATINUM SPONSOR

LYONS ROOFING
1ST YEAR PLATINUM SPONSOR

GOLD SPONSORS

GORMAN ROOFING SERVICES, INC.
JBS ROOFING

ICYNENE LAPOLLA

INCA ROOFING, INC.

MALARKEY ROOFING PRODUCTS
RENCO ROOFING

TECTA AMERICA ARIZONA, LLC
TROPICAL ROOFING PRODUCTS

SILVER SPONSORS

AMERICA ROOFING, LLC

ATLAS ROOFING CORPORATION
BEST MATERIALS

CERTAINTEED CORPORATION
DERBIGUM

HEADLEE ROOFING COMPANY
IMAGE ROOFING BY S.RK,, LLC
INSURE COMPLIANCE

ITS PHOENIX LLC

JOHNS MANVILLE

OWENS CORNING

PIONEER ROOFING COMPANY
RWC BUILDING PRODUCTS
SOPREMA / RESISTO
STARKWEATHER ROOFING, INC.
THE MAHONEY GROUP
WESTERN COLLOID

BRONZE SPONSORS

A-2-Z ROOFING & SUPPLY CO., INC.

ALAN BRADLEY ROOFING

ARTISTIC ROOFING SYSTEMS, LLC

ATAS INTERNATIONAL, INC.

AZUL ROOFING SOLUTIONS, LLC

BITEC, INC.

BORAL ROOFING, LLC

CANYON STATE ROOFING & CONSULTING
CARLISLE SYNTEC, INC.

CLASSIC ROOFING

CLEASBY MANUFACTURING COMPANY, INC.
DAS PRODUCTS, INC.

DIVERSIFIED ROOFING

DIVISION SEVEN SYSTEMS, INC.

EAGLE VIEW TECHNOLOGIES

FIRESTONE BUILDING PRODUCTS

GAF MATERIALS

GENERAL COATINGS MFG., CORP.
GRYPHON ROOFING

HARPER’S ROOFING, INC.

HENRY COMPANY

J.EV. ROOFING COMPANY, INC.

KY-KO ROOFING SYSTEMS, INC.

LAW OFFICES OF TIMOTHY DUCAR, PLC
LIFETIME ROOF SYSTEMS, INC.
MIDWAY COMMERCIAL/FLEET

NEW LIFE ROOFING, INC.

O’HAGIN MFG., LLC

OMG, INC.

PRICE KONG & CO., CPA'S

QUAIL RUN BUILDING MATERIALS, INC.
ROOFING CONSULTANTS OF AZ
ROOFING SOLUTIONS & CONCEPTS
ROOFING SOUTHWEST, INC.
ROOFLINE SUPPLY & DELIVERY
SCOTT ROOFING COMPANY

SECTION 7 MARKETING, INC.

VERDE INDUSTRIES, INC.

VERSICO ROOFING SYSTEMS
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