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GREETINGS FELLOW ARCA MEMBERS:

I know | am dating myself a bit but this time of year | always think of Gene Kelley and visualize
him “Singing in the Rain”. Boy, those were the days — | think we would all rather have our
crews tarping versus singing this time of year but so far the Godzilla El Nino has been a bust
and just numerous healthy monsoon downpours will work for me (a bit of hail would be icing
on the cake!)

As if it isn’t difficult enough to operate in our industry with a significant shortage of skilled labor
the bureaucratic and regulatory environments continue to make running our businesses more
challenging and costly. However, we need to be responsible business owners if not just for
our families, employees and customers by complying even when it hurts. The risks are too
high. Of primary concern for the roofing industry are the ongoing rash of injuries associated
with falls / trips and slips. Just this week three ARCA members have been cited for not being
tied off. ADOSH is out looking and attention to safety should be a skill set with all our workers
not an afterthought.

There will be new Silica Regulations in place next year and ARCA is working on training pro-
tocols and job site processes and procedures that will allow all our crews to safely comply.
There are still a lot of vagaries involved on the final regulations but we will have guidelines out
to all our members well in advance of them 2017 implementation date. The cloudless sky
is allowing us to work unabated but let’s remember to sensitize the crews on the need to stay
hydrated. There are articles included in this publication and ARCA has been sending out other
data sheets on heat related illnesses.

| want to thank everyone for their support of the New Pathways and Youth on Their Own bowl-
ing tournaments. Both events were at capacity and our contributions support programs for
the homeless youth in our communities.

I look forward to seeing you all at Casino Del Sol in Tucson this year—October 6-8. Don’t
miss it — we have great seminars planned, some great deals to be had at the Roofer Auction,
and the usual networking and camaraderie at golf and sporting clays.

Sincerely,

O ol B

Rhonda LaNue, Lyons Roofing
President, Arizona Roofing Contractors Association
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Legislative Update

STATE OF ARIZONA:

With the local, state, congressional and 2016 presi-
dential elections looming on the horizon everybody is
so busy trying to secure their next paycheck they are
leaving us alone. The only significant interim measure
being worked on affecting contractors involves the
Department of Revenue internally testing / debugging
the electronic portal that will allow filing a consolidat-
ed Transaction Privilege Tax (TPT) reports. It is years
overdue and one of the key provisions necessary to
achieve a simplified sales tax reporting system. We will
keep you posted if it actually comes to fruition.

FEDERAL:
Workforce Development

The House reauthorizes the Perkins Career and Tech-
nical Education Act, which governs federal funding and
policy with respect to programs operated at the state
and local levels, and which has not been updated by
Congress since 2006. NRCA and a coalition of busi-
ness groups last year developed recommendations
designed to make CTE programs more responsive
to employers’ workforce development needs. The bill
will ensure CTE programs provide a greater role for
work-based learning opportunities; new incentives to
encourage the development of industry-recognized
credentials; and other reforms to better align CTE pro-
grams with the roofing industry’s workforce needs. The
bill was approved with strong bipartisan support and
thus has a chance of being enacted into law this year.

Tax Reform

House Republicans unveiled a tax reform blueprint that
would fundamentally change the U.S. tax code by sub-
stantially lowering tax rates and promoting pro-growth
policies. The proposal reduces the top corporate rate
from 35 percent to 20 percent and the top individual
rate from 39.6 percent to 33 percent. However, for
pass-through businesses, all active business income
would be taxed separately at 25 percent, down from
the top rate of 39.6 percent. Other key provisions in-
clude full and immediate expensing of tangible prop-
erty (such as equipment and buildings) and intangible
assets (such as intellectual property); allowance of
individuals to deduct 50 percent of dividends, capital
gains and interest received from stocks and mutual
funds (effectively a top rate of 16.5 percent); repeal of
the estate and alternative minimum taxes; and elimi-
nation of all itemized deductions except the mortgage
interest and charitable contribution deductions while
expanding the standard deduction. We do not expect

to see legislative language this year, but this proposal
lays the foundation for the start of tax reform negotia-
tions in 2017.

Health Care Legislation

The House unanimously passed the Small Business
Healthcare Relief Act (H.R. 5477) This legislation would
reverse a regulation issued as a result of the Affordable
Care Act (ACA) which prohibits employers from using
Health Reimbursement Arrangements (HRAs) with
their employees. Many small businesses that could not
afford to provide health insurance to employees had
used HRAs to enable their employees to pay for med-
ical expenses. Under the ACA regulation, employers
are now subject to a $100 fine per day if they use an
HRA. If enacted, the legislation will ensure small busi-
nesses and local municipalities with fewer than 50 em-
ployees are allowed to continue using pre-tax dollars to
give employees a defined contribution for health care
expenses. It also allows employees to use HRA funds
to purchase health coverage on the individual market,
as well as for qualified out-of-pocket medical expens-
es, if the employee has qualified health coverage.

Immigration

The Supreme Court deadlocked, in a 4-4 tie, on a legal
challenge to President Obama’s controversial execu-
tive action to prevent the deportation of more than 4
million individuals living in the U.S. without legal per-
mission, thus leaving in place an injunction to block the
program. Announced in November 2014, the program
seeks to allow undocumented parents of children who
are U.S. citizens to apply to avoid potential deportation
and receive three-year work permits, provided they
have not committed other crimes and have lived in the
U.S. for at least five years. The lawsuit challenging the
executive action was brought by a coalition of 26 states
that argue they would bear much of the program’s cost
and that the administration failed to abide by federal
regulatory requirements in issuing it. The decision to
uphold a lower court injunction, putting the program on
hold while the legal challenge is decided on its merits,
is a huge setback to the president’s immigration poli-
cy and means the program is unlikely to proceed be-
fore he leaves office in January 2017. It also leaves in
limbo many individuals currently working in the U.S.
and living here without legal permission who hoped the
program would provide an opportunity for them to tran-
sition to legal status. It also may increase the chances
that a new Congress and president will again attempt
to address immigration policy through legislation in
2017.
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Sprains and Strains
Fact Sheet

What are sprains and strains?

Sprains and strains are two types of musculoskeletal
disorders (MSDs). In the work environment, strains
and sprains are caused by excessive reaching, bend-
ing, lifting, gripping, squatting, or twisting of hands,
shoulders or body. In general, any work performed with
high force, with many repetitions, or in a position that
feels awkward is risky. Even a motion that is harmless
in and of itself, like stretching out the arm to grasp an
object or squeezing a tool, may put the worker at risk
of injury if it is repeated over and over.

How does a sprain differ from a strain?

A sprain is a stretch or tear of a ligament (a band of
fibrous tissue that connects two or more bones at a
joint). One or more ligaments may be injured at the
same time. The severity of the injury will depend on
the extent of the injury (whether the tear is partial or
complete) and the number of ligaments involved. A
strain is an injury to a muscle or tendon (a fibrous cord
of tissue that connects a muscle to a bone). Depending

on the severity of the injury, a strain can be as simple
as an over-stretching of a muscle or tendon, or it can
be the result of a partial or complete tear.

What causes sprains and strains?

A sprain can result from a fall, a sudden twist or blow to
the body that causes a joint to move out of its normal
position and stretches or tears the ligaments support-
ing that joint. Common sites in the body where sprains
occur are the ankle, knees and wrist.

A strain is caused by twisting or pulling a muscle or ten-
don. Strains can be either acute or chronic. An acute
strain is associated with a recent injury or trauma. It
can also occur following improperly lifting heavy ob-
jects or overstressing the muscles.

What factors in the workplace con-
tribute to sprains and strains?

Aspects of work tasks that can lead to fatigue, mus-
culoskeletal disorder (MSD) symptoms and injuries, or
other types of problems may be present in one or more
tasks that employees must perform to accomplish their
jobs. The contributing factors that employers and em-
ployees should be aware of include:

+ Awkward postures
+ Pressure points

+ Repetitive motions
* Vibration

» Forceful exertions

What guidance exists to aid employ-
ers in preventing sprains and strains?

NIOSH (National Institute for Occupational Safety and
Health) has published guidelines specific to various oc-
cupational settings (e.g., farm work, construction and
nursing homes) and age groups (adolescent workers)
that, if followed, can help reduce the chance of job-re-
lated sprains and strains.



Higher Overtime Exemption
Rules to Go into Effect

December 1 By Lori Guner

The Labor Department’s new rules double the
minimum salary level for exempting an employ-
ee from overtime.

On May 18, the U.S. Department of Labor (DOL) an-
nounced changes to the Fair Labor Standards Act that
will sharply increase the minimum salary requirement
for overtime-exempt employees. The changes go into
effect December 1.

Under the current rules, the minimum salary thresh-
old to qualify for the overtime wage exemption is $455
per week ($23,660 per year). After the new regulations
kick in, the minimum salary level for qualifying for the
exemption will double, to $913 per week or $47,476
per year.

The minimum salary will be automatically updated ev-
ery three years, beginning in 2020. An increase that
doubles the current minimum salary test will have a
significant impact on companies that have managers,
professionals and administrators who are exempt un-
der the current regulations but are making less than
$47,476 per year.

The new regulations will, for the first time, allow em-
ployers to use non-discretionary bonuses and incen-
tive payments to satisfy up to ten percent of the salary
level, so long as those payments are made on a quar-
terly or more frequent basis (but note that there are dif-
ferent requirements for “highly compensated employ-
ees,” i.e., workers whose total annual compensation,
under the changes that go into effect December 1, is at
least $134,004).

Example: You have an office worker, “Bob,” to whom
you pay a $500 weekly salary. In an average week, he
works 50 hours and is exempt from overtime pay.

Under the new regulation, Bob’s $500 weekly sal-
ary will be $413 below the $913 per week minimum
to qualify for the overtime exemption. If you pay him
$12.50 an hour ($500 divided by 40) and he continues
to work 50 hours a week, he will earn 10 hours of over-
time pay at the rate of $18.75 per hour. Bob’s total pay
would go from $500 under the current rules to $687.50
under the new rules.

What’s Behind the New Rules

According to a July 7, 2015, National Law Review arti-
cle (“Exempt Status in Jeopardy: FLSA Salary Require-

ments Skyrocket”), the Labor Department suspects
that 85% of all white-collar workers who are classi-
fied as overtime-exempt pass the “salary test” but fail
the “duties test” and should not be exempt. (In other
words, their job duties do not meet the standards for
“Executive, Administrative and Professional” positions
for which the overtime exemption was originally intend-
ed.) Thus, the DOL decided to increase the objective
salary requirements in an effort to more strictly apply
overtime exemptions.

The article speculates that the DOL might also revise
the duties tests associated with various exemptions
and add job classes for potential exempt status. Ac-
cording to the frequently asked questions that the DOL
published with the final rule, the standard duties test is
unchanged.

What to Do

Various observers suggest that, while you are waiting
for the new rules to go into effect, you take a few steps
to cut your losses:

+ Audit your exempt employees’ workloads to deter-
mine your likely overtime exposure.

+ Recognize which employees’ work weeks can be
capped at 40 hours.

+ To avoid excessive overtime for reclassified po-
sitions, consider the cost of additional full-time or
part-time employees.

+ Consider whether current exempt positions are
accurately classified.

+ Review your exempt job descriptions to make sure
they accurately describe the duties performed and
discretion used.

The new regulations do not require that employees
earning a salary of less than $47,476 per year be paid
on an hourly basis. Employees may continue to be
paid a salary, but the employer will be required to pay
overtime on the salary if the employee works over 40
hours per week. Companies should consult their em-
ployment attorney regarding overtime requirements
and methods of calculating overtime for nonexempt
salaried employees.

Another thing to keep in mind: Under the automatic in-
crease to the minimum salary level that will occur every
three years, employees who are near the minimum sal-
ary level will be required to be given a raise annually to
keep up with the minimum salary increases that begin
in 2020. Your business planning and budgeting should
account for the automatic increases.

Questions? Contact Lang & Klain attorney Lori Guner by
email (lguner@lang-klain.com) or at 480-947-1911.
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The heat is on — literally. In June, it is almost common-
place for Arizona to be placed under an excessive heat
warning for several days at a time.

When a worker experiences an excessive loss of water
and salt and is sweating profusely, heat exhaustion is
most likely why. Among those most prone to heat ex-
haustion are employees who work in hot environments,
who have high blood pressure or who are elderly.

Heat exhaustion symptoms include:

* Nausea

* Heavy sweating

+ Muscle cramps

+ Dizziness, confusion

+ Clammy, moist skin

+ Pale or flushed complexion
+ Fast, shallow breathing

+ Extreme weakness or fatigue

+ Slightly elevated body temperature

The Arizona Department of Health Statistics reports it
is not unusual during Arizona’s summer that individuals
will die from excessive heat.

Employees working in hot environments should be
trained in first-aid treatment on what to do should they
spot a co-worker suffering the symptoms. These in-
clude:

» Place them in a cool, shaded or air-conditioned
area to rest.

+ Help them drink plenty of water or other cool, non-
alcoholic or non-caffeinated beverage.

+ If possible, have them take a cool shower, bath or
sponge bath.

For more information, order our “Sun Protection” inju-
ry prevention card (LC-9120) or the “Heat Exhaustion”
card (LC-1009) from our website, Copperpoint.com.
Registered policyholders also have access to our safe-
ty video on heat safety.






DOL Announces New Rules
to Adjust Civil Penalty
Amounts

In 2015, Congress passed the Federal Civil Penalties
Inflation Adjustment Act Improvements Act to advance
the effectiveness of civil monetary penalties and to
maintain their deterrent effect. The new law directs
agencies to adjust their penalties for inflation each
year using a much more straightforward method than
previously available, and requires agencies to publish
“catch up” rules this summer to make up for lost time
since the last adjustments.

As a result, the U.S. Department of Labor announced
today two interim final rules to adjust its penalties for
inflation based on the last time each penalty was in-
creased. “Civil penalties should be a credible deterrent
that influences behavior far and wide,” said U.S. Sec-
retary of Labor Thomas E. Perez. “Adjusting our pen-
alties to keep pace with the cost of living can lead to
significant benefits for workers and can level the play-
ing field responsible employers who should not have to
compete with those who don’t follow the law.”

The first rule will cover the vast majority of penal-
ties assessed by the department’s Employee Benefits
Security Administration, Mine Safety and Health Ad-
ministration, Occupational Safety and Health Admin-
istration, Office of Workers’ Compensation Programs,
and Wage and Hour Division. The second rule will be
issued jointly with the Department of Homeland Secu-
rity to adjust penalties associated with the H-2B tempo-
rary guest worker program.

Under the 2015 law, agencies are directed to publish
interim final rules by July 1, 2016. The department will
accept public comments for 45 days to inform the pub-
lication of any final rule.

The new method will adjust penalties for inflation,
though the amount of the increase is capped at 150
percent of the existing penalty amount. The baseline is
the last increase other than for inflation. The new civil
penalty amounts are applicable only to civil penalties
assessed after Aug. 1, 2016, whose associated viola-
tions occurred after Nov. 2, 2015.

The rules published under the 2015 law will modernize
some penalties that have long lost ground to inflation:

+ OSHA’'s maximum penalties, which have not been
raised since 1990, will increase by 78 percent.
The top penalty for serious violations will rise
from $7,000 to $12,471. The maximum penalty

for willful or repeated violations will increase from
$70,000 to $124,709.

+ OWCP’s penalty for failure to report termination of
payments made under the Longshore and Harbor
Workers’ Compensation Act, has only increased
$10 since 1927, and will rise from $110 to $275.

+ WHD’s penalty for willful violations of the mini-
mum wage and overtime provisions of the Fair
Labor Standards Act will increase from $1,100 to
$1,894.

New Law Allows for Little
Miller Act 20-Day Notices to
Be Sent via First-Class Mail

Legislative action overrules 2015 Cemex deci-
sion that required notices to be sent by regis-
tered or certified mail.

On May 12, Governor Ducey signed into law HB 2268,
which legislatively overrules the Arizona Court of Ap-
peals’ decision in Cemex v. Falcone Bros. In that case,
the Court held that the 20-day preliminary notice re-
quired under Arizona’s Little Miller Act had to be sent
by registered or certified mail.

The new law corrects this problem by amending the Lit-
tle Miller Act bond statute (A.R.S. § 33-992.01), which
now allows for sending a 20-day notice by first-class
mail with a certificate of mailing, the standard practice
for sending 20-day notices under Arizona’s lien stat-
utes.

90-Day Notices. Under the old version of the Little Mill-
er Act, 90-day notices had to be “served by registered
or certified mail, postage prepaid.” The new law allows
90-day notices to be sent by any method that provides
written third-party verification of delivery.

Effective Date of Legislation. At the very latest, the
new law will take effect on August 6, 2016 (90 days
after the end of the legislative session).

One could make the argument that the portion of HB
2268 that legislatively overrules Cemex is retroactive,
as the Legislature made clear that Cemex incorrectly
interpreted the statute. However, the safe move is, until
August 6, to continue sending 20-day notices on Arizo-
na public works jobs by certified or registered mail.






CopperPoint Board
Approves $2.8 Million
Dividend

CopperPoint Mutual Insurance Company announced it
will pay out safety dividends totaling $2.8 million for
2015 to qualified policyholders. It is the 46th consecu-
tive year the company’s Board of Directors approved a
dividend payment.

The leading provider of workers compensation insur-
ance began its safety dividends program in 1969, and
since that time has returned more than $1.5 billion to
qualified policyholders who maintain safe workplaces.

“CopperPoint is pleased we can once again pay a div-
idend to qualified policyholders, who are our partners
in keeping workers safe statewide,” said CopperPoint
Board Chair Ken Kirk.

The amount paid to each qualified policyholder de-
pends on their annual premium and record of work-
place injury claims.

CopperPoint President & CEO Mark Schmittlein add-
ed, “In approving this dividend payout, the Board’s
action reflects CopperPoint’'s commitment to support
local businesses and allows us to reward our safest
customers. We could not provide this dividend without
the efforts of our employees, our Board and most of all
our qualified customers who have earned safety divi-
dends by their efforts to keep their employees safe.”

Gone Fishin’...

4 Jerry Brown of WRECORP on vacation at Lake Pow-
ell where he and brother Ron Brown (not pictured) of Jim
Brown and Sons Roofing caught a measly 354 fish in five
days. !! Well done, gentimen.

OSHA's New Accident
Reporting Requirements

Effective August 10th, 2016, OSHA’s new electronic
accident reporting rule will come into play. Employers
who implement post-accident drug and alcohol testing
policies will need to review them carefully and compare
with your current policy to ensure you stay compliant.
The OSHA rule requires employers establish a “rea-
sonable procedure” for employees to report work-relat-
ed injuries and illnesses promptly and accurately.

The rule prohibits this procedure from deterring or dis-
couraging a reasonable employee from reporting a
workplace injury or iliness. The rule also prohibits any
retaliation from this reporting.

Under this new standard of reporting, employer poli-
cies that request or require post-accident drug or al-
cohol testing will now face scrutiny by OSHA because,
the agency claims, post-accident testing deters injury
reporting.

The below link provides additional information sur-
rounding the new standards.

http://www.jdsupra.com/legalnews/osha-s-new-elec-
tronic-accident-32850/

Again, we suggest you review your internal policies
to assure compliance with the new regulations before
they go into effect on August 10th, 2016.



OSHA Adds Public
Disclosure to Injury/
lliness Data Collection
Requirements

The Occupational Safety and Health Administration to-
day published a final rule that requires employers in
high-hazard industries, including the construction in-
dustry, to send injury and illness data to OSHA for post-
ing on the agency’s public Web site. Although the new
requirements do not add or change an employer’s obli-
gation to complete and retain injury and illness records
under the Recording and Reporting Occupational and
Injury and llinesses regulation, ASA strongly opposed
OSHA making public employer-specific information
when the agency published the rule in 2013. ASA stat-
ed that it is opposed to “OSHA requiring employers to
make such individual employer-related data available
to the general public, particularly since there appears
to be little, if any data demonstrating that such public
disclosure furthers OSHA’s mission.”

Under the new rule, construction employers with 20-
249 employees must electronically submit information
from OSHA’s Form 300A. Construction employers with
250 or more employees must electronically submit to
OSHA injury and iliness information from OSHA Forms
300, 300A and 301. According to OSHA, the availabil-
ity of this data will enable prospective employees to
identify workplaces where their risk of injury is lowest;
thus, employers competing to hire the best workers will
make injury prevention a higher priority. In addition,
OSHA suggests that public access to this data also will
enable employers to benchmark their safety and health
performance against industry leaders, to improve their
own safety programs and customers to evaluate the
management of their vendors.

ASA Chief Advocacy Officer E. Colette Nelson ex-
pressed concern that “information provided by an indi-
vidual firm, without context of explanation, could lead
to faulty interpretation and misuse of the data. This is
particularly critical in construction where owners and
prime contractors routinely prequalify, including the
evaluation of employee safety and health experience,
the firms under consideration for work on construction
projects.”

The new rule also amends OSHA'’s recordkeeping reg-
ulation on how employers inform employees to report

work-related injuries and illnesses to their employer.
The final rule requires employers to inform employees
of their right to report work-related injuries and illness-
es free from retaliation; clarifies the existing implicit re-
quirement that an employer’s procedure for reporting
work-related injuries and illnesses must be reasonable
and not deter or discourage employees from reporting;
and incorporates the existing statutory prohibition on
retaliating against employees for reporting work-related
injuries or ilinesses. This aspect of the rule also targets
employer programs and policies that, while intended
to promote safety, may have the effect of discourag-
ing workers from reporting injuries and, in turn leading
to incomplete or inaccurate records of workplace haz-
ards. Nelson said ASA intends to call on OSHA to issue
further guidance on the allowable parameters of safety
incentive programs.

According to Assistant Secretary of Labor for Occupa-
tional Safety and Health Dr. David Michaels, “Access
to injury data will also help OSHA better target our
compliance assistance and enforcement resources
at establishments where workers are at greater risk,
and enable ‘big data’ researchers to apply their skills
to making workplaces safer.” The employee disclosure
requirements and the prohibition on discrimination for
reporting injuries and illnesses take effect on Aug. 10,
2016. The reporting requirements take effect on Jan.
1, 2017.

DO YOU SHOP ONLINE?

Shop online with AmazonSmile and help the Arizona
Roofing Industry Foundation raise funds for edu-
cational scholarships. Select ARIF as your benefiting
charity (click here) and Amazon.com will donate .05%
of eligible purchases. Don’t forget to bookmark the

page and shop year round with amazonsmile.



World-Class Service

It’s one thing to promise world-class
service, and another to deliver it.

That’s why ABC developed the Customer Service Delivery System (CSDS) — a standardized,
disciplined series of practices and procedures designed to ensure accuracy and minimize errors. CSDS begins
with precise, comprehensive order taking. If you are picking up an order, we'll have you loaded and back to your
job site promptly. You can schedule your crews with confidence, because we'll plan deliveries around your
needs, double-check every load, call when it's complete, and even document the delivery with digital pictures.

We stake our reputation on service. Experience the CSDS difference at ABC Supply.
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Committed to Getting Your Job Done

Looking for a way to improve
your productivity? We make it easy.

ABC delivers the highest level of service in the industry — service designed to help you get your job
done. Our Customer Service Delivery System (CSDS) was developed to get your order where you want it, when
you want it, with astonishing accuracy, every time. Go ahead and schedule your crews with confidence.

And our new Solution Center makes our showroom your showroom. Choosing the right combination of product

type, color and accessories just got a lot easier. We're not just another wholesale distributor. At ABC Supply,
you'll find dedicated people committed to helping your business succeed.
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Arizona Mechanic’s Liens

and the Prejudgment Interest Rule

By Guy W. Bluff

Two simple questions:

1. What is the correct interest rate for calculating the
final judgment amount in an action to foreclose
upon a mechanic’s and materialman’s lien?

2. From what date does prejudgment interest begin
to accrue?

There are several possible answers, each of which has
a solid basis in the law, but only one of which should
apply. To start, let’s review the applicable statutes.
A.R.S. § 33-991 provides that a general contractor
lien claimant is entitled to record a mechanic’s and
materialman’s lien for the unpaid “contract price” and
that a subcontractor or supplier lien claimant is enti-
tled to record a mechanic’s and materialman’s lien for
the “reasonable value” of the labor, materials, equip-
ment or other services incorporated into the project or
work. Lenslite Co. v. Zocher, 95 Ariz. 208, 388 P.2d
421 (1964). See also, Cashway Concrete & Materials
v. Sanner Contracting Company, 158 Ariz. 81, 82, 761
P.2d 155, 156 (App.1988).

A.R.S. § 33-993 provides that the lien has to be timely
recorded within 120 days of “completion” as that term
is defined by the statute, and A.R.S. § 33-998, provides
that a civil suit to foreclose the lien must be filed in the
superior court within six monthsof recording the lien.
Depending on the county, the time period from timely
recording the lien to final judgment can easily extend to
three or more years. The author recently completed a
mechanic’s and materialman’s lien foreclosure action,
where the owner suspended the work in November
2010, non-payment occurred in January 2011, the lien
was recorded in July 2011 and final judgment was not
entered until May 2016 — 5% years later.

As one can readily see, the time period from starting
the process until final judgment can be significant. The
accrual of prejudgment interest, whether it be at the
minimum statutory rate of 4.50% per year, at the Ari-

zona Prompt Pay Act rate of 1%2% per month (18% per
year), or the typical contract rate of 2.0% per month
(24% per year) therefore can make a significant differ-
ence in the final judgment amount.

Assume the following factual scenario. Lien claimant
general contractor submits a final pay application for
$100,000 on the date of certificate of occupancy — De-
cember 1, 2011. The invoice terms are net 30 (Dec/31)
with 2%/month interest on late payment. According to
the Arizona Prompt Pay Act, A.R.S. § 32-1129.01, the
invoice becomes due and payable 21 days after sub-
mission (Dec/22). Following non-payment, the general
contractor timely records a mechanic’s and material-
man’s lien on the last day available — April 29, 2012.
Following an unsuccessful mediation, the general con-
tractor files suit to foreclose the lien, again on the last
possible date — November 28, 2012. The general con-
tractor pursues the litigation for the next three years
and on March 1, 2016 a jury issues a final verdict of
$99,500 (deducting a small amount for minor punch list
items never completed). Following post-trial motions,
the court finally enters judgment in favor of the lien
claimant on May 1, 2016.

In this instance, the general contractor would surely ar-
gue that it is entitled to prejudgment interest at either
the contract rate (2.0% per month) from the date the
pay application became due (Dec/31) or at a minimum
the prompt pay act rate (1.5% per month) from the
date the amount became certified and due (Dec/22),
through the actual date of entry of judgment — May
1, 2016. The interest amount is significant and worth
arguing about.

Contract Rate from Due Date to Judgment.
Dec/31/2011 to May/01/2016 = 52.044 months. Pre-
judgment Interest = $99,500 X 52.044 Mo X 2.0%/Mo
=$103,567.56

Prompt Pay Act Rate from Due Date to Judgment.
Dec/22/2011 to May/01/2016 = 53 months. Pre-
judgment Interest = $99,500 X 53 Mo X 1.5%/Mo =
$79,102.50

The project owner, however, sees this situation from
an entirely different viewpoint. According to A.R.S. §
44-1201(B), the interest rate should be the current
statutory rate of 4.50%/annum (as of May 2016) and
because the amount due was not determined until the
jury actually rendered its verdict, interest would only
accrue from that date and not before (March 1, 2016).

Judgment Rate of Interest from Verdict Date to Judg-
ment. Mar/01/2016 to May/01/2016 = 0.1667 years.
Prejudgment Interest = $99,500 X 0.1667 years X
4.50%/Yr = $746.26



For both sides, the amount of prejudgment interest is
clearly worth arguing about. Which formula, however,
is correct? The lien claimant will surely argue that the
higher contract rate of interest calculated from the date
due is applicable, while the owner will argue that the
“‘judgment” rate of interest from the jury verdict is cor-
rect — a difference of $102,820!

In Arizona, the award of prejudgment interest on a lig-
uidated sum is mandatory. Metzler v. BCI Coca-Cola
Bottling Company of Los Angeles, Inc., 235 Ariz. 141,
144, q 11, 329 P.3d 1043, 1046 (2014); Arizona Title
Insurance Company v. O’Malley Lumber Company, 14
Ariz.App. 486, 496,484 P.2d 639, 649 (App. 1971). A
sum is liquidated if “the evidence furnishes data which,
if believed, makes it possible to compute the amount
with exactness, without reliance upon opinion or dis-
cretion.” Arizona Title, 14 Ariz.App at 496, 484 P.2d at
649. Prejudgment interest is a matter of right and not
discretionary, regardless of whether the claim sounds
in contract or in tort and even if interest is not specifical-
ly requested in the complaint. Fleming v. Pima County,
141 Ariz. 149, 155, 685 P.2d 1301, 1307 (1984).

In Arizona, a lien claimant is also entitled to prejudg-
ment interest. CS&W Contractors, Inc. v. Southwest
Savings & Loan Association, 175, Ariz. 55, 62, 852
P.2d 1239, 1246 (App. 1992) (vacated in part by CS&W
Contractors, Inc. v. Southwest Savings & Loan Associ-
ation, 180 Ariz. 167, 883 P.2d 404 (1994). CS&W Con-
tractors, however, provides no guidance as to either
the applicable interest rate or the date from which pre-
judgment interest begins to accrue.

The general contractor will argue that the amount
became liquidated on the date of the invoicing
(Dec/1/2011) and the owner will argue that the amount
could not be determined with exactness until the jury
rendered its verdict in part because the “reasonable
value” of the lien presumes that there is reliance on
opinion or discretion thus the amount awarded never
becomes “liquidated” until that verdict.

The case of Catalina Foothills United School District
No. 16 v. La Paloma Property Owners Association, 238
Ariz. 510, 518, §] 35, 363 P.3d 127, 135 (App. 2015) of-
fers some guidance at least as to the date when inter-
est begins to accrue. “interest to be awarded is calcu-
lated on the amount of the jury’s determination of just
compensation, which could not be known until the ver-
dict.” “What would otherwise be an unliquidated claim
on which no prejudgment interest is owed becomes
liguidated, memorialized, and enforceable only when
judgment is entered, even though the time frame for
which prejudgment interest is owed obviously predates
the judgment.” See also, Cashway Concrete. In this in-
stance, the lien claimant prevails — interest starts well
prior to the jury verdict.

Moving onto the next question — from what date does
prejudgment interest accrue? Here, the property owner
partially prevails. A mechanic’s and materialman’s lien
is a creature of statute and as such, the date of accrual
begins, not with the invoice date, due date, or prompt
pay act payment date, but instead, from the date of
recording of the lien. See, generally, Markham Con-
tracting Co., Inc. v. First American Title Ins., 2013 WL
3828690. (Note — Markham is not a published deci-
sion and should not be cited in any legal memorandum
to the court pursuant to Rule 111).

The final question is at what rate of interest does the
lien claimant recover prejudgment interest? A.R.S. §
44-1201(B)provides the answer: “Unless specifically
provided for in statute or a different rate is contracted
for in writing ...” Here, the contract rate of interest was
2.0% per month. Prejudgment interest accrues at that
rate.

In conclusion, the general contractor is entitled to (1)
prejudgment interest on the jury verdict award even
though the amount awarded was less than the amount
invoiced or the lien amount — $99,500; (2) interest on
the mechanic’s and materialman’s lien accrues from
the date of recording the lien — Apr/29/2012; and (3)
the interest rate recoverable is the contract rate of in-
terest — 2.0% per month.

Contract Rate of Interest from Lien Recording Date
to Entry of Judgment. Apr/29/2012 to May/01/2016
= 48.099 months. Prejudgment Interest = $99,500 X
48.099 Mo X 2.0%/Mo = $95,717.01.

Welcome New ARCA Members

+ Bear Brothers Roofing
Gary Theriaque, 520-444-2557

« Certex USA
Peter Joost, 520-889-0005

« Coast Crane of Utah
Chris Krohn, 801-973-7939

« Elite Solar Systems
Linday Stafford, 480-635-9748

* Flynn Southwest
Matt Beamer, 623-937-1210

« General Coating Manufacturing Corp.
Will Lorenz, 559-495-4004

+ Wildcats Roofing
Rene Valencia, 520-906-5895
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2016 ARIF Scholarship Recipients
(at $2500 each)

Nathan Maynard will be carrying a
3.663 GPA into his junior year at the
University of Arizona. Currently pur-
suing double majors with degrees in
both Business and MIS, Nathan is a
three-time recipient of the scholar-
ship and will graduate in May 2017.
He has been on the Deans’ List all
three years. He is the son of Don-
na Maynard from Allied Building
Products in Tucson.

Alex Ladwig will be a junior at North-
ern Arizona University majoring in
Strategic Communications with an
emphasis on public relations. Alex
achieved a 3.8 GPA for her freshman
year She has been on the Deans’
list all three years and will graduate
in May 2017. She is the daughter
of Matthew Ladwig from Roofing
Supply Group in Mesa.

McKelle Carr is a graduate of
Centennial High School in Las Ve-
gas where she maintained a 3.9
GPA. She will be attending Brigham
Young University in Provo, UT where
she will pursue a degree in Nursing.
She is the daughter of Bradley Carr
from Banker Insulation in Phoenix.

Virginia Martin has just enrolled at
the University of Phoenix where she
will be pursuing a degree Business
Management with an emphasis on
Human Resources. She has attend-
ed Glendale Community College and
Grand Canyon university and despite
being a mother, grandmother and full
time employee has maintained a 3.62
GPA. Virginia has worked for Tecta
America Arizona for over 18 years
and currently is the office manager at
the Glendale facility.

Stephanie Miller is a graduate of
Verrado High School where she
excelled at both soccer and aca-
demics maintaining a 3.9 GPA. She
will be attending Grand Canyon
University where she plans to study
Biology with a Pre-Med emphasis.
She is the daughter of Valorie miller
from Jim Brown & Sons and Larry
Miller from Gorman Roofing Ser-
vices.

Jonathan Jablonski will be a junior
at Arizona State university where he
has maintained a 4.0 GPA. He is
in the Barrett Honors College / W.P.
Carrey School of Business where
he is pursuing degrees in Finance &
Accountancy. He is the son of Joe
Jablonski at Verde Industries.

Olivia Raisanen will be a senior at
Arizona State University where she
has maintained a 3.8 GPA. She is
pursuing degrees in Architecture
and Spanish Literature. She is the
daughter of Warren Raisanen from
Trades Unlimited.

Julianna Starkweather is a grad-
uate of Notre Dame Preparatory
where she was a student/athlete
and carried a 3.4 GPA. She will be
attending the University of Arizona
where she plans on pursuing a de-
gree in Pre-Med and Business. She
is the daughter of Jeff Starkweath-
er from Starkweather Roofing.

Kyra Barstad is a graduate of
Prescott High School where she
was very active in extra-curricular
activities while maintaining a 3.9
GPA. She will be attending the Uni-
versity of Arizona where she plans
on getting a degree in Nursing.
She is the daughter of Greg Bars-
tad from Granite Basin Roofing in
Prescott



OSHA Fines to INCREASE

For the first time in 25 years, the Occupational Safe-
ty & Health Administration (OSHA) will be able to in-
crease fines for workplace safety violations. As a result
of Congressional legislation, fines could increase as
much as 80%.

OSHA will determine the new fine structure by the
time its new budget is in place, July 1. Estimates for
increased fines include $12,600 for serious violations
and up to $126,000 for repeat violations. The new pen-
alties will become effective on August 1.

Because of the increases, workplace safety and safety
training is more important than ever. Employees at all
levels of an organization are encouraged to complete a
comprehensive safety training course to protect them-
selves and co-workers from workplace safety dangers.

Businesses may want to establish written safety pro-
tocols that outline how to identify, prevent and report
workplace safety hazards. Employers with existing
safety protocols may want to review and to revise them
to ensure they meet the latest OSHA standards.

CopperPoint’s Association Safety Program is designed
to work with you and your members to provide work-
place safety training. Your Association Coordinator,
Tod Dennis, is your resource to your members who
are CopperPoint policyholders. He can help them learn
ways to:

+ Reduce workers compensation costs
+ Keep workers safe

+ Network with like-minded business people to
share best practices

+ Develop resources to reduce claims

Copperpoint also can provide your members with a
FREE Safety Plan template, so they can create their
own effective program; FREE materials to show them
how to set up a return-to-work program and a library of
safety materials they can order on copperpoint.com.

Upcoming Events

L August

Tile Roofing Installer Certification (Tuc-

son) Aug 4

La Quinta Inn (7001 South Tucson Blvd Tucson) g:00am-
4:00pm

Tile Roofing Installer Certification

(Phoenix) Aug 10

ARCA office (4745 N. 7th St., Ste. 103, Phoenix) 8;‘_’:;";

OSHA 10-Hour Training in Phoenix (En-

glish) Aug 11-12

ARCA office (4745 N. 7th St., Ste. 103, Phoenix) 172:?;);;:

ARCA Open House Supporting Education

ARCA office (4745 N. 7th St., Ste. 103, Phoenix) A:‘_g):r:_
6:00pm

OSHA 10-Hour Training in Phoenix (Span-

ish) Aug 25-26

ARCA office (4745 N. 7th St., Ste. 103, Phoenix) 7:00am-
12:00pm

Fall Protection Training in Phoenix (En-

glish) Aug 26

Border Construction Specialties (3880 E. Broad- 7:00am-

way) 8:00am

Fall Protection Training in Tucson (English)

3143 N. Freeway Industrial Loop Tucson A:'gofn?
9:00am

Ladder Safety, PPE & Fire Extinguisher

Tucson (English) Aug 30

Border Construction Specialties (3880 E. Broad- 9:30am-

way) 11:00am

Ladder Safety, PPE & Fire Extinguisher

Phoenix (English) Aug 30

ARCA office (4745 N. 7th St., Ste. 103, Phoenix) 191:?(?;;‘“'

ARCA 2016 Convention and Trade Show

Casino del Sol (5655 W Valencia Rd Tucson) Oct 6-8




Star Roofing’s Safety Stand-Down

The 58 field employees of Star Roofing participated in a special Fall Protection Stand-Down in May.
Employees responded to questions regarding fall protection and ladder safety. In addition, all person-
al fall protection harnesses were checked and tagged. Special shirts were provided to keep safety
awareness on the forefront.

The purpose of National Fall Protection Stand-Down is to raise awareness of preventing fall hazards
in construction. Fatalities caused by falls from elevation continue to be a leading cause of death for
construction workers, accounting for 337 of the 874 construction fatalities recorded in 2014, accord-
ing to Bureau of Labor Statistics preliminary data. Those deaths were preventable. Fall prevention
safety standards were among the top ten most frequently cited OSHA standards during fiscal year
2014,

Last year’s Stand-Down was a tremendous success, reaching more than 2.5 million workers. This
year, OSHA’s goal is to reach five million workers. If Star Roofing meets this goal, it will have touched
more than half of the construction workers in the country.

Companies can conduct a Safety Stand-Down by taking a break to have a toolbox talk or engaging
in another safety activity such as safety equipment inspections, developing rescue plans, or discuss-
ing job-specific hazards. Managers are encouraged to plan a stand-down that works best for their
workplace. OSHA hosts an “events” page with events that are free and open to the public to help

employers and workers find events in their area.
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Announcing

THE NEXT
GENERATION

in TPO roofing.

GAF scientists have developed
EverGuard® Extreme™ TPO...
designed for solar and other
high heat applications...

Solar panels (which are dark in color
by nature) can create areas of high
temperatures up to 190°F on adjacent
roof surfaces. Other highly reflective
architectural structures (such as mirrored

glass) can act as solar magnifiers and
concentrate sunlight onto nearby roof
surfaces. This concentrated sunlight can

be far more intense than ambient sunlight —
leading to premature membrane failure.

Not eligible for Well Roof™ Advantage Guarantee extension.
See guarantee for complete coverage and restrictions

©2011 GAF 2/11 « www.gaf.com

EverGuard® Extreme™ TPO

is the next generation in

TPO membranes—with the
best guarantee in the industry!

GAF scientists have created the
next generation in TPO membranes,

built to handle the extreme demands |
that new rooftop applications can

place on roofing membranes. EverGuard®
Extreme™ TPO uses proprietary stabilizers
and UV absorbers to achieve weathering
performance far beyond current standards.

That means more protection for your
customers — and for you.

EverGuard

Advanced Heat & UV Protection TPO
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Your local source for all your residential and commercial
roofing needs.

Q Proudly headquartered in Phoenix, AZ
5150 N. Tom Murray Ave. /“
Glendale, AZ 85301 - : {R\s\
\. (602) 688 - 7464 Elite Roofing Supply
& (602) 688 - 7463 www.EliteRoofingSupply.com

California Locations:
¢ Corona, CA ¢ Orange, CA Q Pittsburg, CA @ San Jose, CA



2016 Phoenix Charity
Bowling Tournament

For this year’s Phoenix Charity Bowling Tournament,
on June 4th, ARCA Members made their way to the en-
dearingly quaint town of Sunnyslope — which boasts
its very own retro bowling outfit, Let it Roll — to raise
a ball and some serious funds for New Pathways for
Youth. This was our first experience at the new venue
and they were very hospitable to us.

The costume challenge was to dress up as your fa-
vorite sci-fi character and we saw a wide variety of our
favorite movies represented, including Star Wars and
Back to the Future (pictured). However, due to a pain-
ful and untimely injury, we were all robbed the thrill of
witnessing longtime M.C. Chuck Chapman’s (of Tec-
ta America Arizona) costume genius. (Next year...
next year...)

Many thanks to all the sponsors, lane purchasers, and
contributors of prizes and silent auction items. The
New Pathways organization will receive over $17,000
from ARIF this year. Event committee chair Bryan Hill
(WRECORP) — pictured here as Hans Solo — and
the whole Phoenix Charity Bowling Committee are to
be commended on another successful event and a job
well done.



ARIZONA ROOFING CONTRACTORS ASSOCIATION
2016 BOARD OF DIRECTORS

PRESIDENT - RHONDA LANUE
LYONS ROOFING

878 West lllini Street

Phoenix, Arizona 85041

Phone 602 276-5515 Fax 602 276-7089
Email rlanue @lyonsroofing.com

1ST vice PRESIDENT - CHUCK CHAPMAN
TECTA AMERICA ARIZONA

6610 West Orangewood

Glendale, Arizona 85301

Phone 602 246-8661 Fax 623 931-3061

Email cchapman@tectaamerica.com

2ND VICE PRESIDENT - RUSSEL HYMAN
GRYPHON ROOFING

2128 East Cedar Street

Tempe, Arizona 85281

Phone 480 994-5500 Fax 480 994-1189

Email russelh@gryphonaz.com

SECRETARY/TREASURER - RON GIBBONS
PIONEER ROOFING

9221 North 15th Avenue

Phoenix, Arizona 85021

Phone 602 944-2696 Fax 602 997-0623

Email rgibbons @pioneer-az.com

PAST PRESIDENT - JOHN YODER
STAR ROOFING

9201 North 9th Avenue

Phoenix, Arizona 85021

Phone 602-944-3323 Fax 602-944-4749
Email jyoder@starroofingaz.com

pIRECTOR - JERRY BROWN
WRECORP

6829 West Corrine Drive

Peoria, Arizona 85381

Phone 623 878-7117 Fax 800 861-0907
Email jerry@wrecorp.com

DIRECTOR - RON BROWN

JIM BROWN & SONS ROOFING CO., INC.
5537 North 59th Avenue

Glendale, Arizona 85301

Phone 623 247-9252 Fax 623 435-8577

Email rb@jimbrownandsonsroofing.com

DIRECTOR - SAL FLORES
INCA ROOFING

2430 East Danbury Road

Phoenix, Arizona 85032

Phone 602 544-0998 Fax 602 589-0411
Email salflores@incaroofing.com

DIRECTOR - MARTIN HEADLEE
HEADLEE ROOFING

2727 North Flowing Wells

Tucson, Arizona 85705

Phone 520 882-5757 Fax 520 792-1841
Email martin@headleeroofing.com

DIRECTOR - JASON KILL

ROOFING CONSULTANTS OF ARIZONA
8703 East MacKenzie Drive

Scottsdale, Arizona 85251

Phone 480 941-5486 Fax 480 968-1316

Email jason@roofingconsultantsofaz.com

DIRECTOR - DAVE METZ

E-LAS-TEK ROOF COATINGS/ERSYSTEMS
3700 South Palo Verde Road

Tucson, Arizona 85713

Phone 520 624-6282 Fax 520 624-9696

Email davidm@itwsealants.com

DIRECTOR - LARRY MILLER
GORMAN ROOFING SERVICES
2229 East Universtiy Drive

Phoenix, Arizona 85034

Phone 602-262-2423 Fax 602-262-2405
Email larrym@gormanroofingservices.com

DIRECTOR - SCOTT MORGAN
TAMKO BUILDING PRODUCTS
5045 West Colter Street

Glendale, Arizona 85301

Phone 602 684-0741 Fax 480 858-0846
Email scott_morgan@tamko.com

DIRECTOR - ANDY PEARMAN
ABC SUPPLY

535 East 16th Street

Tucson, Arizona 85701

Phone 520 629-6909 Fax 520 629-6913
Email andy.pearman@abcsupply.com

DIRECTOR - KIMl SCHOLTEN
WESTERN COLLOID

PO Box 50688

Phoenix, Arizona 85076

Phone 480 883-2866 Fax 480 452-0249
Email kim.westerncolloid@gmail.com

DIRECTOR - JOY SEITZ

AMERICAN SOLAR & ROOFING

1475 North Scottsdale Road, Ste 410
Scottsdale, Arizona 85257

Phone 480 994-1440 Fax 480 994-1438
Email joy.seitz@americansolarandroofing.com

pDIRECTOR - JEFF STARKWEATHER
STARKWEATHER ROOFING

29455 N. Cave Creek Road, Ste. 118-631

Cave Creek, Arizona 85331

Phone 602 997-0529 Fax 602 395-0369

Email jeff@starkweatherroof.com

pDIRECTOR - MIKE WADDING
HENRY COMPANY

13447 North 37th Drive

Phoenix, Arizona 85029

Phone 602 375-0433 Fax 602 439-4724
Email mwadding@henry.com

EXECUTIVE DIRECTOR - DUANE YOURKO
AZ ROOFING CONTRACTORS ASSOCIATION
5050 North 8th Place, Building 6

Phoenix, Arizona 85014

Phone 602 335-0133 Fax 602 335-0118

Email dyourko@azroofing.org



ARIZONA ROOFING CONTRACTORS ASSOCIATION
2016 COMMITTEE CONTACTS

Awards Committee
Rhonda LaNue - Lyons Roofing
Office: 602 276-5515  Fax: 602 276-7089
Email: rlanue @lyonsroofing.com

Budget & Investment Committee
Ron Gibbons - Pioneer Roofing
Office: 602 944-2696  Fax: 602 997-0623
Email: rgibbons@pioneer-az.com

Convention Committee
Kim Scholten - Western Colloid
Office: 480 883-2866 Fax: 480 452-0249
Email: kim.westerncolloid @gmail.com

Dave Metz - E-las-tek Roof Coatings/ERSystems
Office: 520 624-6282 Fax: 520 624-9696
Email: davidm@itwsealants.com

Education & Safety Committee
Jerry Brown - WRECORP
Office: 623 878-7117  Fax: 800 861-0907
Email: jerry@wrecorp.com

Steve Tusa - Reseco Insurance Advisors
Office: 602-753-4250 Fax: 602-753-4270
Email: stusa@resecoadvisors.com

Executive Committee
Rhonda LaNue - Lyons Roofing
Office: 602 276-5515  Fax: 602 276-7089
Email: rlanue @lyonsroofing.com

Golf Committee
OPEN

Green Buildings/LEED Committee
Dave Coultrap - Division Seven Systems
Office: 480 917-8383  Fax: 480 726-3744
Email: daveofdiv7 @aol.com

Mary Coultrap - Division Seven Systems
Office: 480 917-8383  Fax: 480 726-3744
Email: mecoultrap@aol.com

Insurance Committee

John Yoder - Star Roofing

Office: 602 944-3323  Fax: 602 944-4749
Email: jyoder@staroof.com

Meetings & Seminars Committee
OPEN

Membership/Marketing Committee
Valorie Miller - Jim Brown & Sons Roofing
Office: 623 247-9252 Fax: 623 435-8577
Email: vm@jimbrownandsonsroofing.com

Larry Miller - Gorman Roofing Services
Phone 602-262-2423 Fax 602-262-2405
Email larrym@gormanroofingservices.com

Nominations & Elections Committee
John Yoder - Star Roofing
Office: 602 944-3323  Fax: 602 944-4749
Email: jyoder@staroof.com

Registrar Of Contractors Committee
Tim Ducar - Law Offices of Timothy D. Ducar, PLC
Office: 480 502-2119  Fax: 480 452-0900
Email: tducar@azlawyers.com

Sponsorship Committee
Chuck Chapman - Tecta America Arizona
Office: 602 246-8661 Fax: 623 931-3061
Email: cchapman@tectaamerica.com

John Plescia - Star Roofing
Office: 602 944-3323  Fax: 602 944-4749
Email: jplescia@staroof.com

Technical Committee
Pete Schmautz - Star Roofing
Office: 602 944-3323  Fax: 602 944-4749
Email: pschmautz@staroof.com

Dave Coultrap - Division Seven Systems
Office: 480 917-8383  Fax: 480 726-3744
Email: daveofdiv7 @aol.com

Ron Gibbons - Pioneer Roofing
Office: 602 944-2696  Fax: 602 997-0623
Email: rgibbons@pioneer-az.com

Training & Career Promotion Committee
Rhonda LaNue - Lyons Roofing
Office: 602 276-5515  Fax: 602 276-7089
Email: rlanue@lyonsroofing.com

ARCA/ARIF COMMITTEES

Charity Bowling Phoenix Committee
Bryan Hill - WRECORP
Office: 623 878-7117  Fax: 800 861-0907
Email: bryan@wrecorp.com

Ron Gibbons - Pioneer Roofing
Office: 602 944-2696 Fax: 602 997-0623
Email: rgibbons@pioneer-az.com

Charity Bowling Tucson Committee
Donna Maynard - Allied Building Products
Office: 520 795-7663 Fax: 520 795-1846
Email: donna.maynard@alliedbuilding.com

Sporting Clays Committee
Ron Brown - Jim Brown & Sons Roofing
Office: 623 247-9252 Fax: 623 435-8577
Email: rbo@jimbrownandsonsroofing.com



2016 ARCA SPONSORS

PLATINUM SPONSORS

EAGLE ROOFING PRODUCTS KM COATINGS MFG., INC.

Charter Platinum Sponsor 6th Year Platinum Sponsor

TAMKO ROOFING PRODUCTS GAF MATERIALS

Charter Platinum Sponsor

APOC

15th Year Platinum Sponsor

ROOFING SUPPLY GROUP

15th Year Platinum Sponsor

A B C SUPPLY COMPANY

12th Year Platinum Sponsor

GOLD SPONSORS

5th Year Platinum Sponsor

STAR ROOFING

3rd Year Platinum Sponsor

ELITE ROOFING SUPPLY

1st Year Platinum Sponsor

CLASSIC ROOFING
GORMAN SERVICES
LYONS ROOFING

SILVER SPONSORS

TECTA AMERICA ARIZONA, LLC
MALARKEY ROOFING PRODUCTS

AAA BUSINESS SOLUTIONS
ALLIED BUILDING PRODUCTS
ATLAS ROOFING CORP.

BEST MATERIALS

COATING & FOAM SOLUTIONS, LLC
E-LAS-TEK/ERSYSTEMS
FREELITE

INCA ROOFING

JIM BROWN & SONS ROOFING
JOHNS MANVILLE

OMG, INC.

OWENS CORNING

BRONZE SPONSORS

PERFORMANCE ROOF SYSTEMS
PIONEER ROOFING

POLYGLASS

QUEST CONSTRUCTION PRODUCTS
ROOFING CONSULTANTS OF AZ
ROOFLINE SUPPLY & DELIVERY
RWC BUILDING PRODUCTS
SOPREMA

STARKWEATHER ROOFING, INC.
THE MAHONEY GROUP
WESTERN COLLOID

A-2-Z ROOFING & SUPPLY CO., INC.
ALAN BRADLEY ROOFING
ARTISTIC ROOFING SYSTEMS, LLC
ATAS INTERNATIONAL

BITEC

BORAL ROOFING

CANYON STATE ROOFING & CONSULTING

CARLISLE SYNTEC

CLEASBY MFG

DAS PRODUCTS

DIVISION SEVEN SYSTEMS, INC.
FIRESTONE BUILDING PRODUCTS
HEADLEE ROOFING COMPANY
HEALTHY STRUCTURES

HUNTER PANELS

IMAGE ROOFING

JEV ROOFING & CO.

KYKO ROOFING

LAW OFFICES OF TIMOTHY DUCAR, PLC
MAC ARUTHUR CO.

METAL WORKS INC.

NEW LIFE ROOFING

O’HAGIN MFG., LLC

PACIFIC COAST SUPPLY, INC.
PRO-TECH PRODUCTS, INC.

QUAIL RUN BUILDING MATERIALS, INC.
ROCK ROFFING

ROOFING SOUTHWEST

SCOTT ROOFING

SECTION 7 MARKETING

VERDE INDUSTRIES



