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Greetings Fellow ARCA Members:

I don’t know about you, but, after eight months of the daily deluge of 
negativity about the pandemic, I’ve had enough. If the scientific experts can’t 
get it right, they should release an RFP to the roofing industry and we will find a 

way—that’s what we excel at and surely we couldn’t do any worse. I’m just trying to 
lighten the mood a bit; I think by now we all know someone who has been a victim 
of this vicious disease. Our heartfelt sympathy and hope for a speedy recovery go 
out to all affected.

For the second year in a row, the monsoon seems to have passed by Arizona 
without the expected rainfall we desperately need. I always tell people we need rain 
because the reservoirs are drying up, but in reality, I’m thinking, “People won’t know 
their roof is leaking unless it rains”. The long-term good news is that, with changing 
weather patterns, the climate gurus expect more precipitation in the fall and winter 
this year, which might give us a more spread-out roofing season. Let’s collectively 
think positively and be ready for the phones to start ringing.

The ARCA office relocation has been finalized and you should feel free to drop in 
for a visit at 3839 N 3rd Street #106. Jennifer George, ARCA’s office manager, has 
been diligently shifting most of the training opportunities to webinar offerings. We 
anticipate this trend to continue for at least the next six months. In-person training 
classes are being limited to conform to CDC guidelines, so we are maxing out at 
around ten participants. Almost all the committee meetings are being conducted 
virtually as well.

Due to ongoing social-distancing concerns, the ARCA board of directors made 
the reluctant decision to cancel Expo this year. Ensuring our members’ health and 
safety—and waiting until we can provide a relaxed and socially conducive environment 
for attendees—is more important than going through with our annual event. The 
management at Southern Dunes Golf Course has been conducting tournaments since 
the pandemic ensued and reassured us it was safe to proceed with our golf event. 
So, maxed out at 128 registrants, we went through with our golf tournament and 
it was a great success.

The expo committee had numerous interesting seminars, a roofer auction, and 
other activities planned when the decision not to proceed with Expo was made. These 
offerings, when possible, have been recreated virtually, including our bingo event.

I want to thank all of you for your continued support of this association. ARCA 
is poised and ready to resume all our normal training and social events as soon as 
it is safe to do so.

Sincerely,

Russell Hyman, Gryphon Roofing
ARCA President 
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Set yourself apart from the rest with Eagle, 
America’s #1 manufacturer of concrete roof tile.

For more information or to receive a free sample, contact your local 
Eagle Account Representative by visiting eagleroofing.com/sales-teams

Connect with us!

Celebrating 30 Years in Business, 
Eagle Roofing Products 

Marks Milestone Anniversary.

Dedicated to Being Your Company of Choice

Since 1989, Eagle Roofing Products has provided our customers with durable 

roofing solutions that are beautiful, long-lasting and environmentally friendly; 

products that qualify for various LEED rating points.

We have earned a reputation these past 30 years of manufacturing the 

best, quality roofing material for any residential or commercial project while 

listening to our customers’ needs. From traditional barrel to tile with clean, 

modern lines to products that emulate wood shake and slate, diversity in 

profiles as well as color ranges and blends are abundant.

Our dedication to quality and lasting customer relationships 
has and always will be the core of our business.

Our Tile Is:
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Amazon 
Smile

AmazonSmile customers can now support 
Arizona roofing Industry foundation in the 
Amazon shopping app on ioS and Android 
mobile phones! Simply follow these instructions 
to turn on AmazonSmile and start generating 
donations.

1. open the Amazon Shopping app on your 
device

2. Go into the main menu of the Amazon 
Shopping app and tap into ‘Settings’

3. Tap ‘AmazonSmile’ and follow the on-screen 
nstructions to complete the process

If you do not have the latest version of the 
Amazon Shopping app, update your app. 

Click here for instructions.

By Jenn Goodman and Joe Bousquin

I n a notice this past spring, the IRS said it 
had ruled out tax deductions for wages and 
rent paid with forgivable Paycheck Protection 

Program loans to prevent a “double tax benefit.” 
The ruling means contractors cannot write off these 
types of expenses if they were paid for with PPP 
loan funds, leaving many wondering whether it 
will cost more in taxes than to pay the loan back, 
according to www.constructiondive.com.

The U.S. Chamber of Commerce says a forgiven 
PPP loan is tax-exempt but using the loan can also 
reduce how much a construction firm can write off 
on its business taxes. Expenses such as payroll, rent, 
and utilities typically are deductible from normal 
taxable income, but without the deduction, a 
business may owe more taxes than it usually pays.

Some elected leaders are pushing back on the 
IRS ruling. The Small Business Expense Protection 
Act introduced in the Senate in early May would 
reverse the IRS decision and make the expenses 
deductible. However, it is uncertain whether the 
legislation will pass.

Joseph Natarelli, leader of the national 
Construction Industry Practice group at accounting 
firm Marcum LLP, said some contractors are unaware 
of the tax implications of PPP forgiveness regarding 
their businesses if the ruling stands.

“Using simple numbers, the contractor who 
decided to borrow $9 million to keep their people 
employed is now going to owe,” he said. “If you’re 
in a 50% tax bracket, that’s $4.5 million dollars, so 
where are you going to get that money from?”

Many of Natarelli’s clients are considering not 
applying for PPP forgiveness to avoid a large tax 
bill. He says contractors should check with their 
accountants about tax implications before applying 
for loan forgiveness.

NRCA has joined with allied organizations in 
supporting the Small Business Expense Protection 
Act. NRCA is continuing efforts to ensure this issue 
is addressed in any COVID-19 legislative package 
approved by Congress. View the IRS Notice 2020-32.

PPP Loan Forgiveness 
Could Lead to Large 
Tax Bills

https://www.amazon.com/gp/browse.html?node=15576745011&ref%5F=pe%5F732550%5F495707060&pldnSite=1
https://www.constructiondive.com/editors/jgoodman/
https://www.constructiondive.com/
https://www.irs.gov/irb/2020-32_IRB
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2020 ARCA Annual Awards2020 ARCA Annual Awards

America Roofing Malarkey Roofing Products

CONTRACTOR
O F  T H E  Y E A R

ASSOCIATE MEMBER
O F  T H E  Y E A R

Jeff Klein 
(Star Roofing)

CHAIRPERSON
O F  T H E  Y E A R

Larry Miller 
(Gorman Roofing)

CHAIRPERSON
O F  T H E  Y E A R

Minnie Robles 
(ATAS International)

VOLUNTEER
O F  T H E  Y E A R
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BRIAN TORRY

Brian Torry from Elite Roofing Supply 
has always been an ARCA advocate and 
has pulled a high profile within the roofing 
industry in Arizona. During the 2008 
recession, when everyone else was cutting 
sponsorships and memberships, Brian and 
RSG increased their financial support and 
placed key personnel in committee chair 
roles to help ARCA in its time of need.

ARCA’s affiliated non-profit 
foundation—the Arizona Roofing Industry 
Foundation (ARIF)—was conceived and 
brought to reality in 2009 during dire 
economic times. Torry has served as 
the president of ARIF since Day One 
and made outreach to numerous major 
manufacturers to secure seed money for 
the scholarship funds. With little or no 
resources in 2010, ARIF had a humble 
beginning, awarding only two scholarships 
at $2,500 each. Under Brian’s leaderships 
over the last 12 years, the ARIF sporting 
clays and recently-added golf events have 
allowed a portion of the funds raised to 
be placed in an endowment fund, steadily 
increasing the number of scholarships 
awarded yearly. In 2019, a record-high 13 
scholarships were awarded at $2,500 each. 
To date, 70 scholarships at $2,500 each 
have been awarded.

When Brian departed RSG and formed 
Elite Roofing Supply five years ago, one 
of the first things he did was secure an 
ARCA  Platinum Sponsorship—which 
has been maintained every year since. 
His contributions quietly underwrite 
numerous events and activities on behalf 
of both ARCA and ARIF, and he is worthy 
of joining the very small cadre of key 
individuals recognized as Life Members 
of our association.

PATSY HAWK

Patsy Hawk from Eagle Roofing 
Products has been an ARCA member since 
1984. She has served our organization 
in just about every a person can—
Board member, Committee Chair, and a 
volunteer for every occasion. She has set 
a professional example in the industry, be 
it through her work or her involvement in 
industry functions.

Patsy has been an integral part of 
the New Pathways for Youth charity 
bowling committee since its inception. 
ARCA has supported this non-profit for 
over 20 years and has been successful 
due in large part to Patsy’s efforts. She is 
relentless in obtaining donations, selling 
lanes, recruiting sponsors, purchasing 
raffle items, and working at the actual 
event. She brings in donations from non-
traditional sources outside the immediate 
roofing contacts, and each year, the largest 
outright contributions can be traced to 
the general contractors she has solicited. 
Patsy’s numerous efforts and contributions 
have earned her a Chairperson of the 
Year award (2005) and Volunteer of the 
Year (2017). She is a credit to the roofing 
industry, a role model for other women 
in roofing, and more than worthy of Life 
Member recognition. She is truly one of 
a kind.

Patsy is entering retirement this year after 
an impressive 37-year run working in the 
roof tile industry. Go to Page 21 to 
read her thank-you message to the ARCA 
community.

JERRY BROWN

Jerry Brown from WRECORP has been 
in the roofing industry since 1971. Over 
the past 49 years, he has worked as an 
installer, a salesman, an estimator, a 
contractor, and now a roof consultant.

Jerry joined this association when he 
was a contractor in 1984 and has been 
with ARCA ever since. He has held many 
roles with ARCA, including his service 
on the board of directors (beginning 
in 2001) and leadership of various 
committee including his current position 
as Education Committee Chair. Jerry has 
always demonstrated and continues to 
demonstrate tremendous dedication to 
ARCA through his committee positions, 
his donations, and his creation and 
teaching of the ARCA Education and 
Training Program.

Whenever a contractor, manufacturer, 
or other industry professional has a 
roofing question, Jerry never hesitates 
to share his knowledge. He is a trusted 
resource to whom many turn for insights 
and information, and he can always be 
counted on for honest feedback.

Jerry takes pride not only in his work 
but in our industry, and he does more 
than his part to make it the very best it 
can be. He was previously recognized as 
Chairperson of the Year in 2018, and his 
primarily family-run business, WRECORP, 
was recognized as Associate Member of 
the Year in both 2012 and 2019. Jerry is 
one of the “old guard” graciously passing 
his wisdom on to the new generation 
of “young guns,” and he is more than 
deserving of this honorable recognition.

2020 Life Member Awards



6    THE BASESHEET |  2020 |  fourTH quArTEr

1-800-641-4691
tamko.com

©2020 TAMKO Building Products LLC. TAMKO, TAMKO logo and Heritage are registered trademarks of TAMKO Building Products, LLC.
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LONGEST PUTT

Bryan Hill

WOMEN’S CLOSEST TO HOLE 
Ron Gibbons

WOMEN’S LONGEST DRIVE
Jessica Gonzalez

MEN’S CLOSEST TO HOLE
Patsy Hawk

MEN’S LONGEST DRIVE
David Sandoval
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Charles Detmer

Manny Barros

Dustin Sonn

Candias Rivera
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1-800-641-4691
tamko.com

©2020 TAMKO Building Products LLC. TAMKO, TAMKO logo and Heritage are registered trademarks of TAMKO Building Products, LLC.
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RIDERS’ RALLY
O n October 24, with summer 

temperatures safely in our rear view, 
ARCA members enjoyed some much-

needed fresh air, beautiful views, and pure 
fun at ARCA’s Fall Rider’s Rally.

Attendance was high and travel ran 
smoothly without any breakdowns or 
mishaps. With over 100 miles ventured (one-
way!) through scenic northern Arizona, the 
voyage sprawled out across most of the day, 
including stops in Wickenburg and Kirkland.

The journey ended with a bang at 
Prescott’s Garden Event Center, where hungry 
riders dined on tender pulled pork sandwiches 
(accompanied by a full potato bar and fresh 
salad). After dinner, it was time to finish a 
long game of Texas hold ‘em poker, which was 
played during the entire ride—cards drawn 
at each stop—and ultiately won by James 
Rosetti (Flynn Companies).

Much gratitude to all the generous 
sponsors and raffle donors for making 
the event possible and so thoroughly 
enjoyable this year. 
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B I N G O !

W I N N E R S
GAME 1 Allen Headlee

GAME 2 Jeanene Headlee

GAME 3 Michelle Brown, Allen Headlee, Susie LeFevre

GAME 4 Kevin Looney, Rene Lujan

GAME 5 Nassi Morgan

GAME 6 Michelle Brown

S hoes were optional. No daubers were daubed. 
Shouts of the magic word went unheard. And if 
you wanted a bloody mary, well, you had to make 

one yourself. Like so many events this year, ARCA’s 
annual bingo tournament was adapted to pandemic 
safety requirements and held virtually—and everyone 
had a great time. In fact, due to demand, we will be 
hosting another virtual bingo in the spring (details to 
come).

With webcams running, friendly faces were on 
display and the sense of camaraderie—which the 
cancellation of ARCA’s expo deprived us this year—was 
alive and appreciated more than ever.

Many thanks to Headlee Roofing for sponsoring 
this fun-spirited event and for all the good sports 
who logged in and played with us online. We sure look 
forward to seeing your faces in real life next year once 
it’s a little safer. 
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(West) 800-562-5669

The BEST Acrylic Patch Under The Sun! 
www.apoc.com

Stops Leaks

Fiber Reinforced

Long Lasting Flexible Repair

Best Patch Prior to Reflective Coating

INTRODUCING
APOC® 264 FLASH N’ SEAL®

Available in White and Tan
Sizes: 1 gallon, 3.5 gallon & 5 gallon

NEW

(West) 800-562-5669

BEST BETTER GOOD

The Leader in Cool Roof Technology! 

APOC® COOL ROOF SOLUTIONS
The COOL Way to Save Time and Money!

www.apoc.com

Designed with Superior Hiding Ability

Resists Cracking, Peeling and Mildew

Tremendous Durability & Long Term Life

Drastically Lowers Roof Temperature

#252, #248 and #247
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The BEST Acrylic Patch Under The Sun! 
www.apoc.com

Stops Leaks

Fiber Reinforced

Long Lasting Flexible Repair

Best Patch Prior to Reflective Coating

INTRODUCING
APOC® 264 FLASH N’ SEAL®

Available in White and Tan
Sizes: 1 gallon, 3.5 gallon & 5 gallon
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Y ou have a re-roof customer who 
has begun complaining about 
shoddy work. You may be in the 

middle of the project, or you may not be. 
If you think you have a right to repair the 
premises, you may or may not be correct. 
The Arizona Registrar of Contractors will 
not hold you accountable if the property 
owner does not allow you to make repairs, 
but a Superior Court judge may hold you 
accountable.

The owner of the project does not have 
to let you back on the project if there has 
been a “material breach” in the contract. 
If the property owner kept you off the 
property (rightfully or wrongfully) and 
later initiated legal action, allowances for 
repair and attorneys’ fees/costs will fall on 
the answer to this question: *who breached 
the contract?* If *you* materially breached 
the contract, the property owner may, 
in many circumstances, keep you from 
performing repairs.

What is a material breach? There are 
five factors an Arizona court will take into 
account:

1. how significant is the claimed damage?

2. can the property owner be compensated 
for the benefit he is missing?

3. how much will the roofer lose out?

4. what is the likelihood the roofer will 
repair any purportedly defective 
workmanship, taking account all 
the circumstances, including any 
reasonable assurances from the roofer?

5. the extent to which the roofer is acting 
in good faith and fairly.

When a customer complains, I strongly 
recommend you do not allow them any 
chance to claim you did not offer to make 
reasonable repairs. The offer should have 
no strings, or preconditions, attached. You 
should put your offer in writing; email is 
fine. I encourage you to communicate 
calmly and be reasonable in your offers. A 
little reasonableness upfront will save you 
time, heartache, and attorneys’ fees later.

Additionally, you should review your 
contracts and make sure they include a 
provision that you have an opportunity 
to repair purportedly defective work. With 
that provision, it will be much harder for a 

property owner to terminate you without 
allowing you to perform repairs.

Further, you should include in your 
contracts a provision stating the property 
owner has waived the right to repair if 
another roofer or professional modifies or 
repairs your work. That will also allow you 
a contractual protection that you would 
not otherwise have, and will assist in an 
argument that the property owner has 
destroyed evidence.

Of course, these issues are less of 
a concern when it comes to new home 
builders. With new home builds, Arizona’s 
Purchaser Dwelling Act provides the roofer 
with the right to cure its allegedly defective 
work. 

What are a Contractor’s Rights 
to Cure a Breach of Contract?

by Tim Ducar

Timothy D. Ducar is chair of ARCA’s Registrar 

of Contractors’ Committee. He is an attorney 

who litigates business, construction, ADOSH, 

and Registrar of Contractor issues. He 

practices throughout the country. He will 

provide you written materials discussing how 

to increase collections at no cost. If he cannot 

assist you with your particular legal matter, he 

will refer you to a competent attorney. He can 

be reached at (480) 502-2119 X3.
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By Tim Ducar

D ue to labor shortages, 
many roofers have turned to 
employment agencies to secure 

personnel. This article will address the 
potential pitfalls in utilizing workers 
the roofing company considers non-
employees, or independent contractors.

In 2015, the Department of Labor 
issued an opinion clearly stating the 
definition of “employee” was to be 
considered as broad as possible. It quoted 
language from case law that referred to the 
“striking breadth” of the definition. Their 
statement made clear the former “control” 
test as to who should be considered an 
employee was outdated, and the “economic 
realities” test should be utilized instead.

The goal of this test is to determine 
whether the worker is economically 
dependent on the employer (classifying 
them as an employee) or whether the 
worker is really in business for himself 
(classifying them as an independent 
contractor). Each factor needs to be 

weighed in relation to the other, and no 
one factor should be determinative.

The economic reality test comes down 
to these criteria:

1. Is the work an integral part of the 
employer’s business? For roofers, this 
is a troubling factor. Courts have said 
that work performed by cake decorators 
is “obviously integral” to a business 
selling custom cakes. An example the 
Department of Labor provides is of a 
framing construction company, where 
carpenters are integral to the business 
because the company is in business 
to frame homes, and carpentry is an 
integral part of providing that service. 
On the other hand, if the framer 
contracts with a software developer 
to create or track its bids or schedule 
its projects and crews, the software 
developer is performing work that is 
not integral to the business of framing.

2. Does the worker’s managerial skill 
affect the worker’s opportunity for 

profit or a loss? In other words, if he/
she is in business, the worker has the 
possibility of making or losing money 
in dealing with the company hiring 
him/her. Can he or she choose to hire, 
fire, or rent office space to make more 
money at his/her own risk of losing 
money? If so, he/she tends to be more 
of an independent contractor. On the 
other hand, if the situation is such that, 
when the worker works more, both the 
worker and the employer make more 
money, then the worker is more likely 
looked at as an employee.

3. How does the worker’s relative 
investment compare to the employer’s 
investment? That is, if the worker buys 
tools, but the employer purchases 
significantly more tools, a court could 
find that the worker is an employee.

4. Does the work performed require 
special skill and initiative? That is, 
does the worker make his or her own 
decisions regarding the sequence of 

Issues to Consider Issues to Consider 
When Using anWhen Using an

vs.vs.
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work and materials and think about 
bidding on his next job, or is he/she 
simply told what work to perform and 
where?

5. Is the relationship between the worker 
and employer permanent or indefinite? 
A permanent relationship indicates the 
worker is an employee.

6. What is the nature of the degree of 
the employer’s control? As with the 
other factors, this factor should be 
considered in light of determining 
whether the worker is economically 
dependent of the employer or is an 
independent businessperson.

Applying these criteria to the roofing 
industry, if a roofing company is using 
temporary employees, or independent 
contractors, to perform roofing services, 
the workers will likely be considered 
employees for purposes of labor and 
tax laws, because roofing services are 
an “integral” part of a roofing company. 
However, this is not the dispositive factor; 
the other factors, listed above, should be 
considered. Still, the fact that the employer 
is a roofer and the workers are roofing 
services is a strong one.

If the workers are not licensed, then 
the Arizona Registrar of Contractors’ 
position is that hiring these workers is

1. aiding or abetting a licensed or 
unlicensed person to evade the 
licensing laws; and/or

2. failing to comply with the U.S. or 
Arizona labor laws; and/or

3. knowingly entering into a contract with 
a contractor for work to be performed 
for which a license is required with a 
person not duly licensed in the required 
classification.

The penalties that could be imposed by 
the Arizona Department of Labor would 
be bothersome. However, if the Arizona 
Registrar of Contractors finds that one 
or more of the three points listed in the 
previous paragraph are violated, the 
Registrar could suspend or revoke the 
employer’s contractor’s license.

Additionally, violation of one of those 
points is a misdemeanor. It is important 
to note that no Arizona case law exists 

to support the Registrar’s position 
that utilizing temporary employee/
independent contractors can amount to 
the violations described in the three points 
previously listed. However, in my opinion, 
it makes sense that if a workman needs to 
be licensed, or to be working for a licensed 
entity, and that same work is contracted 
out, the contracting entity should be 
licensed.

If a roofing company is utilizing a 
professional employer organization (a 
company that hires workers as employees 
and supplies them to contractors), the 
Registrar looks at that differently.

A PEO must

1. be registered with the Arizona 
Secretary of State;

2. maintain a minimum of $100,000 of 
financial security or net worth;

3. pay proper wages and withhold payroll 
related for taxes; and

4. not be a temp agency or someone 
who assigns employees to perform 
work for other organizations to fill 
employee absences, handle seasonal 
workloads, or perform special projects. 
This includes anyone who customarily 
attempts to reassign employees 
to other organizations when the 
individual completes each assignment.

If a roofing company is utilizing a PEO, 
the worker is considered a dual employee 
of both the roofing company and the PEO. 
As long as the PEO satisfies the statutory 
requirements of the PEO scheme, it 
appears the Registrar will allow that 
scheme. 

Timothy D. Ducar is chair of ARCA’s 
Registrar of Contractors’ Committee. He 
is an attorney who litigates business, 
construction, ADOSH, and Registrar 
of Contractor issues. He practices 
throughout the country. He will provide 
you written materials discussing how 
to increase collections at no cost. If he 
cannot assist you with your particular 
legal matter, he will refer you to a 
competent attorney. He can be reached 
at (480) 502-2119 X3.
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It’s one thing to promise world-class 
service, and another to deliver it.

To find the ABC branch nearest you,
Call 800-786-1210 or 
visit www.abcsupply.com

World-Class Service ABC’s Promise To You

Roofing  •  Siding  •  Windows  •  Tools  •  Gutter  •  Accessories  •  and More

That’s why ABC developed the Customer Service Delivery System (CSDS) – a standardized, 
disciplined series of practices and procedures designed to ensure accuracy and minimize errors. CSDS begins 
with precise, comprehensive order taking. If you are picking up an order, we’ll have you loaded and back to your 
job site promptly.  You can schedule your crews with confidence, because we’ll plan deliveries around your 
needs, double-check every load, call when it’s complete, and even document the delivery with digital pictures.

We stake our reputation on service. Experience the CSDS difference at ABC Supply.
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Despite the COVID-19 
pandemic, 2020 marks a big 
year for the Elite family.

July 13, 2020—Elite Roofing Supply 
is thrilled to announce that as of July 
1, 2020, Scott Littlefield has joined 
Elite’s leadership team as Director of 
Residential Sales. This is a newly created 
role where Scott will focus on supporting 
Elite branches nationwide in growing the 
residential re-roof side of the business. 
Scott will be working closely with Elite’s 
managing partners and sales team to help 
Elite grow its market share in existing 
locations, identifying additional sales 
talent and future greenfield opportunities. 

Scott will report directly to CEO and 
President Sarah Weiss while remaining 
based in Denver, Colorado.

Per Sarah, “Scott is humble, customer-
focused, and will be a huge help in ensuring 
the voice of our customers is at the heart 
of all major initiatives Elite is working 
on. We are confident Scott’s industry 
experience and knowledge will support 
Elite’s goal of continued expansion west 
of the Mississippi.”

Scott joins Elite after a 19-year stretch 
with TAMKO Building Products. During 
his time with TAMKO, Scott served as 
territory manager for the Dallas and Fort 
Worth markets; then he transitioned to 
Denver, where he became Western District 
Sales Manager. Prior to joining TAMKO, 

Scott spent several years working with 
his family at their distribution company 
and has experience with everything from 
warehouse duties, shipping and receiving, 
and inside and outside sales.

Sarah notes, “We are passionate about 
building a sustainable business by listening 
to our customers and meeting their needs. 
With that comes the great responsibility of 
finding the right people to join our growing 
team. We wholeheartedly believe Scott is 
the right person to support our residential 
sales team for years to come and we look 
forward to continued expansion!”

For more information, visit www.
eliteroofingsupply.com and follow Elite 
on Facebook, Instagram, LinkedIn and 
Twitter 

Elite Roofing Supply Announces Scott Littlefield as the 
Company’s Director of Residential Sales

https://www.eliteroofingsupply.com
https://www.eliteroofingsupply.com
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Whether the coronavirus has relieved either 
party of its contractual responsibilities 
depends on the specific facts of your situation 
and the wording of your agreement.

By Erika Johnsen, Mike Thal, and Bill Klain

A s you work your way through 
the recent economic downturn 
and rebound, you may have 

concerns about meeting your contractual 
obligations or enforcing the obligations 
that other parties owe to you. In adapting 
your business practices to comply with 
CDC guidelines and the governor’s 
orders, it is critical that you understand 
the provisions of your contracts and the 
steps you can take to protect yourself and 
your business.

CHECK YOUR CONTRACTS

Does your contract contain force majeure, 
“Act of God,” or other disaster- or delay-
related provisions?

If “force majeure” (or “superior force”) 
is an unfamiliar term to you, you are not 
alone. It is a common, boilerplate element 
of many business contracts—so common, 
and so seldom invoked, that contracting 

parties and their attorneys have rarely 
bothered to acknowledge it, much less 
negotiate its finer points.

That is likely to change.

Per Black’s Law Dictionary, a force 
majeure provision allocates “the risk of 
loss if performance becomes impossible 
or impracticable, especially as a result of an 
event or effect that the parties could not 
have anticipated or controlled.”

The degree of force majeure protection 
varies with the language of the contract 
and the state under whose laws the 
contract is to be enforced. Courts have 
historically interpreted force majeure 
provisions narrowly, excusing contractual 
performance only when unexpected and 
unforeseeable events make performance 
truly impossible or pointless.

For example, many courts ruled that 
the 2008 economic downturn was not a 
force majeure because, generally speaking, 
a recession is an economic reality that 
parties can acknowledge and bargain 
around when forming their contracts.

In contrast, it is conceivable that a 
court would find the coronavirus’s specific 
impact—employee absences, supply-chain 

disruption, reduced productivity—
generally meets force majeure’s textbook 
definition, without being persuaded 
by the pandemic’s general impact on 
customer demand or the general state of 
the economy.

Be advised, though, that courts 
have narrowly construed force majeure 
clauses, with close attention to the unique 
circumstances of the dispute and the 
precise language of the contract. Some 
legal observers have speculated that, if 
a clause does not reference a pandemic, 
disease, quarantine, etc., it may not be 
found to apply to the current situation.

Does your clause kick in if performance 
is “impossible” (meaning precisely that), 
or just “impracticable” (meaning that the 
burden would make it unreasonable to 
move forward with the contract)? Or can 
a party be excused from its contractual 
obligations if its performance is merely 
“substantially hindered” by the prevailing 
conditions?

OTHER QUESTIONS

Does your contract provide for a 
remedy in the face of such an event? 
Courts have often held that, when a force 

Force Majeure: What Do You Do When a Force Majeure: What Do You Do When a 
Disaster Interferes with Your Contract?Disaster Interferes with Your Contract?

https://www.lang-klain.com/attorneys/johnsen
https://www.lang-klain.com/attorneys/thal
https://www.lang-klain.com/attorneys/klain
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majeure situation is temporary, contractual 
performance is suspended only for the 
duration rather than canceled altogether. 
However, your contract may explicitly 
spell out what remedies are available. It 
may also provide that some aspect of your 
performance, but not others, is excused or 
suspended.

Does your contract contain 
requirements for taking advantage 
of the force majeure provision? For 
example, you may need to provide written 
notice to the other party within a certain 
timeframe, detailing how and why you 
intend to modify your performance.

Are there ways you can mitigate 
your damages? Can you keep your 
business operational on a limited basis, 
have employees work remotely, or make 
a claim under a business disruption 
insurance policy? The duty to make serious 
efforts to mitigate your damages pervades 
all contract law, and force majeure 
situations are no different.

Alternatively, does your contract 
contain a “hell or high water” 
provision that commands performance 
regardless of the circumstances? Even 
if it does contain such a provision, you may 
have other options available.

OTHER LEGAL EXCUSES 
FOR FAILURE TO PERFORM

Even if your contract is silent on the 
parties’ rights and obligations in times of 
crisis, various affirmative defenses may 
be available to you, such as commercial 
impracticability or frustration of purpose 
due to supervening governmental acts. 
(Note that these are usually available only 
if your performance has been rendered 
futile or impossible, not merely difficult 
or inconvenient.)

For example, if your business was 
forced to stop operating because your 
industry was not included in the Executive 
Order’s list of essential businesses, you 
may have a valid legal excuse for a failure 
to perform. (We emphasize “may” because, 
in light of the financial relief efforts that 
the federal government extended to 
businesses via the CARES Act, Paycheck 
Protection Program, et al., even a business 
that had to shut down may have to show 
that it earnestly sought financial relief and 
that the relief was insufficient to meet its 
needs and support its obligations.)

Federal assistance aside, courts have 
generally held that it is against public 
policy to require a party to continue to 
attempt performance when a subsequent 
government regulation or ordinance 
has made that performance illegal or 
practically impossible. However, again, in 
the case of the COVID-19 pandemic, it may 
be that performance is only temporarily 
suspended rather than fully excused.

WHAT YOU CAN DO NOW 
TO PREVENT OR MITIGATE 

DAMAGES

Communicate. Depending on the 
specifics of your contract, you may want to 
provide written notices of expected delays 
or difficulties and propose contractual 
addendums for extended project schedules 
and the resulting increased costs. You 
should be prepared to prove a clear 
cause-and-effect connection between the 
pandemic and your grounds for setting 
aside your contract.

Document. The steps your business is 
taking to comply with health authorities’ 

guidelines, worker productivity, revenue, 
and material and labor shortages may later 
become evidence of the efforts you made 
to mitigate your damages, or why your 
performance became impracticable.

Draft. Depending on how COVID-
19 plays out, courts may be even less 
likely in the future to classify events 
like a pandemic as unforeseeable events 
that suspend or excuse performance. 
Going forward, draft your contracts with 
provisions that make arrangements for 
these types of disruptive events.

Negotiate. Due to court closures and 
related litigation delays, both parties may 
be better off renegotiating contracts rather 
than going to war.

Ask for Help. It is safe to assume 
that the impact of the coronavirus will 
trigger hundreds of lawsuits, and how 
the courts treat this wave of litigation 
is likely to evolve dramatically over the 
coming months and years. Your Lang 
& Klain attorney can help you navigate 
all the above scenarios, based on what is 
known at any given point, and position 
your business to move forward. 

Lang and Klain is a business-focused Arizona law firm with nationally recognized skill in commercial litigation, ADR, and construction law.
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Looking for a way to improve 
your productivity? We make it easy.

To find the ABC branch nearest you,
Call 800-786-1210 or 
visit www.abcsupply.com

Committed to Getting Your Job Done Easier

Roofing  •  Siding  •  Windows  •  Tools  •  Gutter  •  Accessories  •  and More

ABC delivers the highest level of service in the industry – service designed to help you get your job 
done. Our Customer Service Delivery System (CSDS) was developed to get your order where you want it, when 
you want it, with astonishing accuracy, every time. Go ahead and schedule your crews with confidence.

And our new Solution Center makes our showroom your showroom. Choosing the right combination of product 
type, color and accessories just got a lot easier. We’re not just another wholesale distributor. At ABC Supply, 
you’ll find dedicated people committed to helping your business succeed.



H ow do I begin to say “thank you” 
to each of you and this wonderful 
industry after all these years? 

I can only try to express my sincere 
gratitude in a way that those who know 
me will know comes from my heart.

I won’t be able to mention all who have 
played a role in the development of my 
roof tile career—and in its 37 years, some 
of these colleagues have come and gone—
but our industry is special because of all 
the people in it, and I’m blessed to have 
been a part of it alongside you.

As I start this chapter called “retirement,” I 
take a lifetime of fond memories with me:

 � Sal Mattera and Tony G took a huge 
risk hiring a lady in 1984 and especially 
one who knew absolutely NOTHING about 
the roofing industry or the market. It has 
been beyond amazing and I can only hope 
I have made you proud!

 � The Burlingames—there are no 
words to describe the pride I feel being 
part of the Eagle team. To each of you and 
your management team, you are simply 
fascinating and incredible. I will miss 
you more than you know. Thank you for 
allowing me to have the best job ever! 

 � John Plescia allowed me to do my first 
roof tile presentation to his entire sales 
staff at Universal and I was a nervous 
wreck. I have learned from him and his 
amazing people every time I’ve been with 
them. They didn’t scare me away…

 � Jim Fields can come across to some as 
serious and intimidating. Well, I can tell 
you one thing about him: he is one of the 
hardest-working, most genuine and honest 
men I’ve ever worked with. Gratitude to his 
entire team and family!

 � Rob Richardson supported my efforts 
in UT and CO and helped me get started 
in the game of golf. He had the patience 
to take MJ Gilbert, Bev Headlee, and 
myself golfing—and none of us were 
golfers! He also took me and 17 gentlemen 
guests fly-fishing on the San Juan-oh my!

 � Bryan Torry, Sarah Weiss, and the 
team at Elite Roofing Supply—I can only 
recall great times, learning, growing, and 
always solving!

 � Ed Wolff, Marty Schouten (and 

Keith Davis), and the current Diversified 
Roofing Company team. What I’ve learned 
from you and the memories we’ve shared 
are too numerous to list. Mark and Brad—
let’s go shoot some birds soon. I’ll check 
my essentials list when I pack :)

 � Marion Wiedenbener (and anyone 
who knew the Santan Roofing team) had 
so much fun pulling tricks on me with Jim 
Roy and others but what a great reputation 
he leaves behind!

 � Jeff Hinkley (and Eric Donnelley)—
we have grown up together and many have 
asked if we were brother and sister…well, 
I respect you and cherish both of you like 
family!

 � Dennis Curtis, TJ, Dave Baker—
you, your team, and your family helped 
us become who we are today. Dave, I thank 
you for being you!

 � Don, Judy, and Kent—we have shared 
many success stories over the years and 
what I learned from all three of you is 
invaluable! Thank you for that.

 � The families and teams of Ron 
Brown and Jerry Brown, and Robert 
Dishmon—after all the knowledge and 
support you’ve shared through the years, 
you are friends I consider family.

 � Collum Roofing—I got my start with 
Joe, Bob, and Mike doing apartments, 
and the rest is history—a very fond 
history, might I add!

 � The Headlees—Bev and Wayne, you 
raised some great kids, and now they have 
followed in your footsteps. What a success 
story! Thank you for the memories and 
the support.

 � Jeff Starkweather, I will carry and 
cherish my rock forever.

 � And last but not least—a huge thank-
you to the ARCA Board of Directors, 
Duane, and Jen for being so good to me 
and always helping us.

TO MY TEAMMATES AT EAGLE

 � Nick—we grew up together and you 
have never let me down or said “no.” I will 
be forever grateful for all your years of 
friendship and support. Truth!

 � John—as I would tell you everyday, I 
cannot succeed in my job without someone 
like you! Blessings always!

 � Susan, Stephanie, and your team—we 

are only as good as you make us. You’ve 
made us feel totally supported, and for 
that we are totally grateful.

 � Jose, Glenn, Eric, Robert V, Zachary, 
and your amazing team members—you 
are what every sales person needs to be 
successful; take pride in these words!

 � Brad, I’ve watched you grow and learn 
and could not be more proud of you!

 � Bryan, I met you at Pacific Supply and 
feel blessed to know you are always there 
for me. I’m also so proud of you.

 � Scott Aguilar, I’ve watched you grow 
and manage. I have the highest respect for 
you. Truth.

 � Aaron, you joined us with a willingness 
to learn a new product and jumped in 
committed. I am so proud of you and what 
you will accomplish in years to come.

 � Artie, you are a great addition to our 
team and will have a very bright future 
with this amazing company.

 � Brian, you bring a well-rounded 
knowledge to the team and have just 
started to soar. I wish you many rewards.

 � Dave, you came in, you were patient, 
you listened, and you encouraged. You 
train, you inform, you support, and you 
compliment. Eagle is totally blessed to 
have you. I am honored to have worked 
for you!

 � To each of you who shared in our worry 
with our very sick Zachary/Zac—you will 
never, ever know what your support, 
prayers, kindness, and understanding 
meant to me and Tom. It still comforts 
me knowing so many cared during our 
darkest of times. A most sincere thank-
you for your friendship; I don‘t use that 
word lightly. (And I do hope I have made 
Zac proud too!)

 � Tom Hawk, thank you for being my 
best, forever friend and allowing me the 
independence to do my job all these years. 
You are one in a million! ♥

My closing wish for all of you is that you 
always have enough work to keep healthy, 
enough profit to keep you honest, and 
enough people in your life to keep you 
humble. 

Dear ARCA, Thank You. Most respectfully, Patsy Hawk
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GGOOLLFFEERRSS  

Golfer 1  __________________________  Golfer 2 __________________________  

Golfer 3 ___________________________   Golfer 4 __________________________  

RREEGGIISSTTRRAATTIIOONN  
❑❑ Check Enclosed – Payable to Arizona Roofing Industry Foundation, mailed to ARCA, 3839 N. 3rd St., Ste. 106 Phoenix, AZ  85012  
❑❑ Credit Card – complete form below and fax to 602-335-0118, or scan and email to arca@azroofing.org 

Credit Card #:  ______________________________________  Exp. Date:  _______ Billing Zip: __________  CCV: ____  

Amount $  _______  Authorized Signature: ________________________________________________________________  

THIS IS A PAID ARIF EVENT. CANCELLATIONS AFTER JANUARY 8, 2021 WILL BE NON-REFUNDABLE, SUBSTITUTIONS ARE ALLOWED. 

❑❑ Yes, I would like to be a  
tee sponsor! 
 _____________________  

(company name) 

❑❑ Yes, I would like provide an 
in-kind donation for the raffle. 

Join us for the third annual Arizona Roofing Industry Foundation golf tournament at the beautiful Arizona Biltmore Golf Club.  
The funds raised from this event will go directly to the ARIF Scholarship Fund. We look forward to seeing you on the greens! 

Friday, January 15, 2021 
11:00 AM Check-In | 12:00 PM Shotgun Start  
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EVENT IS SOLD OUT.
CONSIDER SPONSORING A TEE
OR DONATING A RAFFLE ITEM.



WELCOME NEW MEMBERS

A1 Roofing Inc.
Jose Camacho, 480-349-9726

Capital Sheet Metal
Tiana Vega, 602-609-6529

Daylight America, Inc.
Bruce Bilbrey, 602-262-5483

Dolan Restoration & Construction Inc
Johnny Dolan, 210-971-8758

Dynamic Fastener
Bruce fleming, 702-566-1555

Eco Roofing Solutions LLC
Eric Perry, 480-695-7736

LeBaron & Carroll Insurance
Craig Nelson, 480-834-9315

THE BASESHEET |  2020 |  fourTH quArTEr  2 3 

Visit us at www.RoofersCoffeeShop.com/INeedHelp

Take $25 off a Classified! Promo Code ARCA. 

POLYFLASH®

1C Every roofer needs PolyFlash® 1C 
in their roofing solutions kit. A one-
component flashing compound, 
this product addresses multiple 
challenges on the roof. It seals 
and waterproofs roofing details, 
flashings and penetrations.  

Learn more at polyglass.us

PolyFlash 1C.indd   1 10/8/19   5:18 PM



Rosemont, Ill.—The National Roofing 
Contractors Association has launched 
the NRCA Health Care Program, the first 
and only healthcare program tailored 
specifically to the roofing industry, in 
partnership with Vault Health Strategies, 
Bloomington, Ill.

The NRCA Health Care Program 
enables NRCA members of all categories 
and sizes to offer employer-sponsored 
health care options. The plan is flexible, 
based on each company’s needs and 
budget, and can be offered with or without 
employer contributions. An employer can 
make available to employees voluntary 
benefits, such as dental, vision, life, 
disability and accident insurance, and 
work with his or her current broker or 
use an NRCA Health Care Program broker. 
Coverage includes everything from full-
service major medical to supplemental or 
prescription-only coverage. In addition, 
the NRCA Health Care Program offers a 
telehealth option.

As health care costs continue to rise 
and the industry struggles to recruit new 
workers, the new health care program is 
intended to help NRCA members offer 
company-sponsored health care plans that 
benefit roofing professionals and also can 
be used to bolster employee recruitment 
and retention.

“One of the biggest concerns NRCA 
members tell us they have is workforce 
issues—it’s really difficult to attract and 
retain good employees,” says Reid Ribble, 
NRCA’s CEO. “As an industry, we must 
take care of our employees. One important 
way we can do that is by offering quality 
benefits such as health insurance.”

To learn more about the NRCA Health 
Care Program, go to nrcahealth.com or 
contact Rich Trewyn, an NRCA director 
of enterprise risk management, at (800) 
323-9545, ext. 7575, or rtrewyn@nrca.net.

NOV 12–13
7:00 AM–12:00 PM

OSHA 10-HOUR TRAINING—PHOENIX (ENG)
ARCA TRAINING ROOM
3839 N. 3RD ST., STE. 106, PHOENIX, AZ 95012

NOV 18–19
7:00 AM–12:00 PM

OSHA 10-HOUR TRAINING—PHOENIX (SPAN)
ARCA TRAINING ROOM
3839 N. 3RD ST., STE. 106, PHOENIX, AZ 95012

NOV 18
11:30 AM–12:30 PM

ARCA MEMBERSHIP PRESENTATION
Webinar login details provided upon registration. 
Register here.

NOV 20, 25, 
DEC 4, 11

7:00 AM–3:30 PM

OSHA 30-HOUR TRAINING—PHOENIX (ENG)
ARCA TRAINING ROOM (ON PREMISES, NOT VIRTUAL)
3839 N. 3RD ST., STE. 106, PHOENIX, AZ 95012

DEC 8
7:00 AM–9:00 AM

FALL PROTECTION—PHOENIX (ENG)
ARCA TRAINING ROOM (ON PREMISES, NOT VIRTUAL)
3839 N. 3RD ST., STE. 106, PHOENIX, AZ 95012

DEC 8
9:30 AM–11:00 AM

FALL PROTECTION—PHOENIX (SPAN)
ARCA TRAINING ROOM (ON PREMISES, NOT VIRTUAL)
3839 N. 3RD ST., STE. 106, PHOENIX, AZ 95012

DEC 10
4:00 PM–6:30 PM

MIR-ARCA-L ON 3RD ST: 8TH ANNUAL HOLIDAY PARTY
ARCA ROOFTOP
3839 N. 3RD ST., STE. 106, PHOENIX, AZ 95012

JAN 15
11:00 AM

ARIF 3RD ANNUAL GOLF TOURNAMENT
ARIZONA BILTMORE GOLF CLUB
2400 E. MISSOURI AVENUE  PHOENIX, AZ 85016

NRCA Launches 
the NRCA Health 
Care Program 
to Benefit the 
Roofing Industry

Can you Afford NOT to Have Diversity in your Workforce?

 FREE Webinar  featuring ARCA Board Member Minnie Robles, ATAS International

NOV 3, 1PM EST / 11AM AZ
Study after study has proven a link between workplace diversity, increased 
productivity, and the bottom line. A study by Forbes concluded companies with 
a diverse workforce produce 19% more earnings than less diverse counterparts. 

So why, at a time when the skilled labor shortage is hitting the construction 
particularly hard, do woman make up just 9% of the US construction industry 
workforce?

TOPICS OF DISCUSSION WILL INCLUDE:

• Why diversity is important to the success of your organization
• Recruitment and retention strategies
• Challenges and solutions for women working in a male-dominated industry
• Creating strong, long-lasting and supportive networks
• How workforces have had to adapt since COVID-19
• Advocates and allies - fostering an inclusive work environment

WHO SHOULD ATTEND:

Business owners, employers, and managers and their workforce

REGISTER HERE

UPCOMING EVENTS

https://www.nrcahealth.com/
mailto:rtrewyn@nrca.net
https://azroofing.org/civicrm/event/info?reset=1&id=536
https://us02web.zoom.us/webinar/register/WN_GtrN-lWwTDSMIVKo3SePFQ


www.eliteroofingsupply.com

People you know. 
Products you expect. 
Service you deserve.

Three AZ Locations to Serve You

Tucson
Rick D’Alessio, Branch Manager

East Valley
Paul LeFevre, Branch Manager

Glendale
John O’Dell, Branch Manager
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ARIZONA ROOFING CONTRACTORS ASSOCIATION
2021 BOARD OF DIRECTORS

PRESIDENT — RUSSEL HYMAN 
GRYPHON ROOFING 
2128 East Cedar Street 
Tempe, Arizona 85281 
Phone 480-994-5500 Fax 480-994-1189 
Email russelh@gryphonaz.com

1ST VICE PRESIDENT — LARRY MILLER 
GORMAN ROOFING SERVICES, INC. 
2229 East Universtiy Drive 
Phoenix, Arizona 85034 
Phone 602-262-2423 Fax 602-262-2405 
Email larrym@gormanroofingservices.com

2ND VICE PRESIDENT — JASON KILL 
ROOFING SOLUTIONS & CONCEPTS 
85 West Combs Rd, Suite 101-361 
San Tan Valley, Arizona 85140 
Phone 602-377-6372 
Email jasonkill2018@gmail.com

SECRETARY/TREASURER — ERIC PERRY 
ECO ROOFING SOLUTIONS, LLC 
8732 East Rose Lane 
Scottsdale, Arizona 85250 
Phone 480-695-7736 
Email eric@ecoroofaz.com

PAST PRESIDENT — RON GIBBONS 
PIONEER ROOFING COMPANY 
9221 North 15th Avenue 
Phoenix, Arizona 85021 
Phone 602-944-2696 Fax 602-997-0623 
Email rgibbons@pioneer-az.com

DIRECTOR — SCOTT AGUILAR 
EAGLE ROOFING PRODUCTS 
3452 West Tailfeather Drive 
Marana, Arizona 85658 
Phone 602-346-1700 
Email scotta@eagleroofing.com

DIRECTOR — RON BROWN 
JBS ROOFING CO., INC. 
5537 North 59th Avenue 
Glendale, Arizona 85301 
Phone 623-247-9252 Fax 623-435-8577 
Email ron@jbsroofingaz.com

DIRECTOR — ANDY CLARKE 
ROOFING SOUTHWEST 
2401 East Magnolia Street 
Phoenix, Arizona 85034 
Phone 480-752-8550 Fax 480-557-5967 
Email andyc@roofingsouthwest.com

DIRECTOR — SAL FLORES 
INCA ROOFING, INC. 
2430 East Danbury Road 
Phoenix, Arizona 85032 
Phone 602-544-0998 Fax 602-589-0411 
Email salflores@incaroofing.com

DIRECTOR — SALLY LIBY HEADLEE 
HEADLEE ROOFING CO., INC. 
2727 North Flowing Wells Road 
Tucson, Arizona 85705 
Phone 520-882-5757 
Email sally@headleeroofing.com

DIRECTOR — BRYAN HILL 
WRECORP 
6828 West Corrine Drive 
Peoria, Arizona 85381 
Phone 623-878-7117 Fax 800-861-3792 
Email bryan@wrecorp.com

DIRECTOR — BEN KELLEY 
POLYGLASS 
1111 West Newport Center Drive 
Deerfield Beach, Florida 33442 
Phone 480-540-7827 Fax 602-237-2479 
Email swroofingreps@gmail.com

DIRECTOR — RHONDA LANUE 
LYONS ROOFING 
878 West Illini Street 
Phoenix, Arizona 85041 
Phone 602-276-5515 Fax 602-276-7089 
Email rlanue@lyonsroofing.com

DIRECTOR — DAVE METZ 
3R COATINGS 
1247 E 22nd Street 
Tucson, Arizona 85716 
Phone 520-404-4268 
Email dave@3r-coatings.com

DIRECTOR — MINERVA ROBLES 
ATAS INTERNATIONAL 
419 East Juanita Avenue 
Mesa, Arizona 85204 
Phone 480-209-8816 
Email mrobles@atas.com

DIRECTOR — PETE SCHMAUTZ 
STAR ROOFING, INC. 
9201 North 9th Avenue 
Phoenix, Arizona 85021 
Phone 602-944-3323 Fax 602-944-4749 
Email pschmautz@starroofingaz.com

DIRECTOR — JEFF STARKWEATHER 
STARKWEATHER ROOFING, INC. 
29455 North Cave Creek Road, Suite 118-631 
Cave Creek, Arizona 85331 
Phone 602-997-0529 Fax 602-395-0369 
Email jeff@starkweatherroof.com

DIRECTOR — TRACY WALLIS 
AMERICA ROOFING COMPANY 
1005 South 30th Avenue 
Phoenix, Arizona 85009 
Phone 602 237-2478 Fax 602 237-2479 
Email tracy@americaroofingco.com

DIRECTOR — SARAH WEISS 
ELITE ROOFING SUPPLY 
4600 West Glendale Avenue 
Glendale, Arizona 85301 
Phone 602-396-2261 
Email sweiss@eliteroofingsupply.com



ARIZONA ROOFING CONTRACTORS ASSOCIATION

2021 COMMITTEE CONTACTS

* contact info can be found on ARCA Board of Directors list (previous page)

AWARDS
*Russel Hyman, Gryphon Roofing

BUDGET AND INVESTMENT
*Eric Perry, Eco Roofing Solutions

CAREER DEVELOPMENT
*Russel Hyman, Gryphon Roofing

EDUCATION
Jerry Brown, WRECORP 
Office: 623 878-7117 Fax: 800-861-3792 
Email: jerry@wrecorp.com

*Bryan Hill, WRECORP

EXECUTIVE
*Russel Hyman, Gryphon Roofing

EXPO
*Pete Schmautz

Minnie Robles, ATAS International, Inc 
Office: 480-209-8816 
Email: mrobles@atas.com

GOLF
Chuck Chapman, Tecta America Arizona 
Office: 602 246-8661 
Email: cchapman@tectaamerica.com

*Andy Clarke, Roofing Southwest

*Pete Schmautz, Star Roofing, Inc.

MEMBERSHIP/MARKETING
*Eric Perry, Eco Roofing Solutions

NATIONAL WOMEN IN ROOFING / AZ CHAPTER
Emmalee Raisanen, Trades Unlimited 
Office: 480-483-1775 Fax: 480-483-0692 
Email: emmalee@tradesunlimited.com

NOMINATIONS AND ELECTIONS
*Ron Gibbons, Pioneer Roofing Company

RIDERS RALLY
Jeff Klein, Star Roofing, Inc. 
Office: 602-888-0675 
Email: jklein@starroofingaz.com

*Larry Miller, Gorman Roofing Services, Inc.

SAFETY AND TECHNICAL
*Pete Schmautz, Star Roofing 

Dave Coultrap, Division Seven Systems 
Office: 480 917-8383 
Email: daveofdiv7@aol.com

*Russel Hyman, Gryphon Roofing

SPONSORSHIP
Chuck Chapman, Tecta America Arizona 
Office: 602 246-8661 
Email: cchapman@tectaamerica.com

John Plescia, Star Roofing, Inc. 
Office: 602-944-3323 Fax: 602-944-4749 
Email: jplescia@staroof.com

YOUNG PROFESSIONALS
*Bryan Hill, WRECORP

*Jason Kill, Roofing Solutions & Concepts

ARIF Committees

CHARITY BOWLING PHOENIX
*Tracy Wallis, America Roofing Company

Dave Carattini, ITS Phoenix LLC 
Office: 623-256-3736 
Email: david@aztechworks.com

CHARITY BOWLING TUCSON
*Dave Metz, 3R Coatings

Seth Winters, America Roofing  
Office: 520 622-8058 
Email: seth@americaroofingco.com

SPORTING CLAYS
Onnie Diaz, Flynn Companies 
Office: 623-300-6807 
Email: onnie.diaz@flynncompanies.com

James Rosetti, Flynn Companies 
Office: 602 768-8087 
Email: james@flynncompanies.com
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PLATINUM SPONSORS

EAGLE ROOFING PRODUCTS
CHArTEr PLATINuM SPoNSor

TAMKO BUILDING PRODUCTS
CHArTEr PLATINuM SPoNSor

APOC
CHArTEr PLATINuM SPoNSor

RSG, A BEACON ROOFING SUPPLY CO.
CHArTEr YEAr PLATINuM SPoNSor

ABC SUPPLY GROUP CO., INC.
17TH YEAr PLATINuM SPoNSor

POLYGLASS USA
11TH YEAr PLATINuM SPoNSor

STAR ROOFING, INC.
8TH YEAr PLATINuM SPoNSor

ELITE ROOFING PRODUCTS
5TH YEAr PLATINuM SPoNSor

PRO-TECH PRODUCTS, INC.
2ND YEAr PLATINuM SPoNSor

LYONS ROOFING
1ST YEAr PLATINuM SPoNSor

SILVER SPONSORS

AMErICA roofING, LLC
ATLAS roofING CorPorATIoN
BEST MATErIALS
CErTAINTEED CorPorATIoN
DErBIGuM
HEADLEE roofING CoMPANY
IMAGE roofING BY S.r.K., LLC
INSurE CoMPLIANCE
ITS PHoENIX LLC

JoHNS MANVILLE
oWENS CorNING
PIoNEEr roofING CoMPANY
rWC BuILDING ProDuCTS
SoPrEMA / rESISTo
STArKWEATHEr roofING, INC.
THE MAHoNEY GrouP
WESTErN CoLLoID

BRONZE SPONSORS

A-2-Z roofING & SuPPLY Co., INC.
ALAN BrADLEY roofING
ArTISTIC roofING SYSTEMS, LLC
ATAS INTErNATIoNAL, INC.
AZuL roofING SoLuTIoNS, LLC
BITEC, INC.
BorAL roofING, LLC
CANYoN STATE roofING & CoNSuLTING
CArLISLE SYNTEC, INC.
CLASSIC roofING
CLEASBY MANufACTurING CoMPANY, INC.
DAS ProDuCTS, INC.
DIVErSIfIED roofING
DIVISIoN SEVEN SYSTEMS, INC.
fIrESToNE BuILDING ProDuCTS
GAf MATErIALS
GENErAL CoATINGS MfG., CorP.
GrYPHoN roofING
HArPEr’S roofING, INC.

HENrY CoMPANY
JEV roofING CoMPANY, INC.
KY-Ko roofING SYSTEMS, INC.
LAW offICES of TIMoTHY DuCAr, PLC
LIfETIME roof SYSTEMS, INC.
MIDWAY CoMMErCIAL/fLEET
NEW LIfE roofING, INC.
o’HAGIN MfG., LLC
oMG, INC.
PrICE KoNG & Co., CPA’S
quAIL ruN BuILDING MATErIALS, INC.
roofING CoNSuLTANTS of AZ
roofING SoLuTIoNS & CoNCEPTS
roofING SouTHWEST, INC.
roofLINE SuPPLY & DELIVErY
SCoTT roofING CoMPANY
SECTIoN 7 MArKETING, INC.
VErDE INDuSTrIES, INC.
VErSICo roofING SYSTEMS

2020 ARCA SPONSORS

GOLD SPONSORS

GorMAN roofING SErVICES, INC.
ICYNENE LAPoLLA
INCA roofING, INC.
JBS roofING

MALArKEY roofING ProDuCTS
rENCo roofING
TECTA AMErICA ArIZoNA, LLC
TroPICAL roofING ProDuCTS
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